MOLINE CITY COUNCIL AGENDA
Tuesday, June 19, 2012
6:30 p.m.

(immediately following the Committee-of-the-Whole meeting)
City Hall
Council Chambers - 2" Floor
619 16th Street

Moline, IL
CALL TO ORDER
PLEDGE OF ALLEGIANCE COUNCIL
ROLL CALL MKEaI\g?kER PRESENT |ABSENT
CONSENT AGENDA Meredith

Raes

All items under the consent agenda are considered to be routine in [gronk
nature and will be enacted by one motion. There will be no separate | Turner
discussions of these items unless a council member so requests, in ficggglfl‘maker
which event the item will be removed from the consent agenda and [acri

considered as the first item after approval of the consent agenda. Mayor Welvaert

APPROVAL OF MINUTES
Committee-of-the-Whole and Council meeting minutes of June 12, 2012 and May Financial Report.

SECOND READING ORDINANCE

1. Council Bill/Special Ordinance 4021-2012

A Special Ordinance authorizing the Mayor and City Clerk to execute an Agreement for Sale of Real Estate
and do all things necessary to convey the City-owned property at 933 32" Avenue A, Moline, to Red Oak
Custom Homes, Inc.

EXPLANATION: The City acquired the property at 933 32" Avenue A as a result of abandoned building
proceedings and hoped to repair and restore said property through its community development rehabilitation
program. However, there were not enough available community development funds to complete this
project. As such, the City published a request for proposals for the purchase and rehabilitation of 933 32"
Avenue A on April 19, 2012, and Red Oak Custom Homes, Inc., submitted the proposal most advantageous
to the City. Red Oak Custom Homes, Inc., has offered to purchase 933 32" Avenue A for $52,800.00 and
promises to complete interior and exterior repair and restoration of the building on said property within
three (3) months of the date of possession of said property. Staff recommends accepting this proposal so
this project can begin as soon as possible and result in the repair and restoration of a blighted property.

FISCAL IMPACT: N/A
PUBLIC NOTICE/RECORDING: N/A

RESOLUTION

2. Council Bill/Resolution 1190-2012

A Resolution authorizing approval of an Agreement with Missman, Inc. to provide engineering services
related to repairs at Riverside Cemetery Retaining Wall for an amount not to exceed $27,750.

EXPLANATION: Missman, Inc. proposes to investigate the causes of the retaining wall and slope failures
at the Riverside Cemetery and make recommendations for repairs. The proposed work includes a
topographic survey of the area, soil borings/geotechnical investigation, a review of various retaining wall
types to determine the most economical, appropriate repair, and a stormwater control study to determine
appropriate erosion control measures to minimize future slope erosion. Estimated costs will be provided for



the recommended repairs. Missman proposes to provide these services at standard hourly rates with a not to
exceed price of $27,750.

FISCAL IMPACT: General Fund Contingency funds are available for this work.
PUBLIC NOTICE/RECORDING: N/A

3. Council Bill/Resolution 1191-2012

A Resolution authorizing the City Council to approve and accept proposed changes to prior contract
language as agreed to by and between the negotiators for the City of Moline and the American Federation of
County, State & Municipal Employees (AFSCME), Local 1132, relating to wages, hours of work and
certain other conditions of employment, for the contract term January 1, 2012 - December 31, 2015; and
authorizing the Mayor and City Clerk to execute an agreement incorporating said changes with the
American Federation of County, State & Municipal Employees (AFSCME), Local 1132, relating to wages,
hours of work and certain other conditions of employment.

EXPLANATION: As a result of negotiations, the negotiators for the City of Moline and the American
Federation of County, State & Municipal Employees (AFSCME), Local 1132, have agreed to certain
proposed changes to the immediately prior contract language as set forth on the attachment marked Exhibit
“A.” AFSCME, Local 1132 has ratified said changes. The negotiators for the City of Moline submit same
for council approval and acceptance and authority for the Mayor and City Clerk to sign a new agreement for
the contract term January 1, 2012 - December 31, 2015, incorporating the changes.

FISCAL IMPACT:
PUBLIC NOTICE/RECORDING: N/A OMNé%LLJ’nSci\I’OTE
OMNIBUS VOTE _Member fye ay
Cri
Knaack
ITEMS NOT ON CONSENT Meredith
FIRST READING ORDINANCE Rk
Turner
4. Council Bill/Special Ordinance 4022-2012 Schoonmaker
A Special Ordinance repealing Council Bill/Special Ordinance 4012- k/:gjg'r'wmvaen

2012 in its entirety.

EXPLANTION: The City’s recent adoption of the above-referenced Council Bill authorized execution of a
Licensing Agreement between the City and the United States Postal Service (USPS) for placement of cluster
mailboxes in public right-of-way at three locations: 2200 7" Avenue, 2129 43" Street, and 631 45" Street,
Moline. It also authorized the City Administrator to grant additional right-of-way licensing for future
placement of cluster mailboxes without further Council approval. The Licensing Agreement has not been
fully executed by the parties, and the City has reconsidered its position. Repeal of the Council Bill will
rescind the authorities granted therein.

FISCAL IMPACT: N/A
PUBLIC NOTICE/RECORDING: N/A

MISCELLANEOUS BUSINESS

PUBLIC COMMENT
Members of the public are permitted to speak after first stating their name and address.

EXECUTIVE SESSION




City of Moline

May 2012
Financial Report



CITY OF MOLINE

SUMMARY OF REVENUE AND EXPENDITURES

GENERAL FUND
Revenues
Expenditures
Difference
GENERAL TRUST FUND
Revenues
Expenditures
Difference
SMALL RENTAL PROPERTY
Revenues
Expenditures
Difference
SFOOR GRANT
Revenues
Expenditures
Difference
TOURISM FUND
Revenues
Expenditures
Difference
2009 LEAD HAZARD GRANT
Revenues
Expenditures
Difference
NSP2 GRANT
Revenues
Expenditures
Difference
LIBRARY FUND
Revenues
Expenditures
Difference
PARK FUND
Revenues
Expenditures
Difference
MOTOR FUEL TAX FUND
Revenues
Expenditures
Difference

AS OF 05/31/12

BUDGET

$40,477,720
$40,477,720
$0

$400,000
$400, 000
$0

$168,025
$168,025
$0

$136, 060
$136,060
$0

$1,007, 660
$1,007, 660
$0

$200,375
$200,375
$0

$1,264,000
$1,264,000
$0

$2,991,090
$2,991,090
$0

$4,005, 665
$4,005, 665
$0

$3,520,270
$3,520,270
$0

YTD

$
$

ACTUAL

13,683,316
12,507,395
$1,175,922

$200,533
$102,765
$97,768

$104,976
$9,023
$95, 953

$113,165
$107,037
$6,128

$289,733
$161,856
$127,877

$187, 965
$209,184
($21,219)

$1,752,304
$276,056
$1,476,248

$234,700
$1,099,431
($864,731)

$586,477
$953, 481
($367,004)

$469,186
$142, 285
$326, 901

VARIANCE

$26,794,404
$27,970,325

$199, 467
$297,235

$63,049
$159,002

$22,895
$29,023

$717,927
$845,804

$12,410
($8,809)

($488,304)
$987, 944

$2,756, 390
$1,891,659

$3,419,188
$3,052,184

$3,051,084
$3,377,985



COMMUNITY DEVELOPMENT
Revenues
Expenditures
Difference
REVOLVING LOAN FUND
Revenues
Expenditures
Difference
TAX INCREMENTAL FINANCING #1
Revenues
Expenditures
Difference
TAX INCREMENTAL FINANCING #2
Revenues
Expenditures
Difference
TAX INCREMENTAL FINANCING #3
Revenues
Expenditures
Difference
TAX INCREMENTAL FINANCING #4
Revenues
Expenditures
Difference
HOMEBUYER GRANT
Revenues
Expenditures
Difference
TIF #5 KONE CENTRE
Revenues
Expenditures
Difference
TIF #7 BUSINESS PARK
Revenues
Expenditures
Difference
TIF #9 Route 150
Revenues
Expenditures
Difference
TIF #10 Health Park
Revenues
Expenditures
Difference

BUDGET

$773,245
$773,245
$0

$192,000
$192,000
$0

$4,379,690
$4,379,690

$0

$288,840
$288,840
$0

$51,115
$51,115
$0

$150, 000
$150, 000
$0

$354, 010
$354,010
$0

$32,110
$32,110
$0

$17, 305
$17,305
50
$0
$0
$0

50
50

YTD

ACTUAL

$98,093
$181,493
($83,400)

58,688
$0
$8,688

$686,380
$706,026
($19,646)

$2,738,809
$2,148,519

$590, 290

5264
$1,257
($993)

$104,590
$93,563
$11,027

$60,000
$6,790
$53,210

50
$0
30

51,395
$57,956
($56,561)

$1
50
51

50
$1,100
(81,100)

VARIANCE

$675,152
$591, 752

$183,312
$192, 000

$3,693,310
$3,673,664

($2,449,969)
($1,859,679)

$50,851
$49,858

$45,410
$56,437

$294,010
$347,220

$32,110
$32,110

$15,910
($40,651)

($1)
$0

$0
($1,100)



YTD

BUDGET ACTUAL VARIANCE
SPECIAL SERVICE AREA #5
Revenues $119,470 $37,465 $82, 005
Expenditures $119,470 $29,670 $89,800
Difference 10 57,795
SPECIAL SERVICE AREA #6
Revenues $238, 615 $13,877 $224,738
Expenditures $238, 615 $29,125 $209, 490
Difference S0 ($15,249)
WATER FUND
Revenues $10,407,790 $3,051, 360 $7,356,430
Expenditures $10,407,790 $2,853,477 $7,554,313
Difference S0 $197,883
WPC FUND
Revenues $7,974,170 $3,048,754 $4,925,416
Expenditures $7,974,170 $1,718,919 $6,255,251
Difference S0 $1,329,834
STORMWATER UTILITY
Revenues $1,080,170 $429,842 $650, 328
Expenditures $1,080,170 $216,001 $864,169
Difference S0 $213,841
FIRE PENSION
Revenues $4,137,325 $465,209 $8,811
Expenditures $4,137,325 $1,777,845 $2,359,480
Difference S0 ($1,312,636)
REHER ART GALLERY
Revenues $28,815 $1 $28,814
Expenditures $28,815 54,238 $24,577
Difference $0 ($4,237)
PERPETUAI, CARE FUND
Revenues $14,100 $6,772 $83,516
Expenditures $14,100 S0 $14,100
Difference S0 $6,772
PARK/CEMETERY GIFTS
Revenues $12,250 $2,406 $9,844
Expenditures $12,250 $13,463 ($1,213)
Difference S0 ($11,058)
FOREIGN FIRE INS TAX
Revenues $31, 700 S0 $31, 700
Expenditures $31,700 $35,073 ($3,373)
Difference 50 ($35,073)
POLICE PENSION
Revenues $4,182,950 $533, 955 $3,648, 995
Expenditures $4,182,950 $1,143,989 $3,038, 961
Difference S0 ($610,034)



LIBRARY TRUST
Revenues
Expenditures
Difference
HEALTH BENEFIT FUND
Revenues
Expenditures
Difference
OPEB RETIREMENT FUND
Revenues
Expenditures
Difference
INFORMATION TECHNOLOGY
Revenues
Expenditures
Difference
LIABILITY FUND
Revenues
Expenditures
Difference
FLEET SERVICES
Revenues
Expenditures
Difference
SANITATION FUND
Revenues
Expenditures
Difference
DEBT. SERVICE FUND
Revenues
Expenditures
Difference
2007 ESCROW ACCOUNT
Revenues
Expenditures
Difference

CAPITAL IMPROVEMENT FUND

Revenues
Expenditures
Difference

* TOTALS
Revenues
Expenditures
Difference

BUDGET

$62,200
$62,200
$0

$7,453,815
$7,453,815
$0

$0
$0
$0

$1,140, 660
$1,140,660
$0

$3,205, 320
$3,205,320
$0

$4,257,570
$4,257,570
$0

$2,284,600
$2,284,600
$0

$7,122,730
$7,122,730
$0

$0
$0
$0

$7,512,000
$7,512,000
$0

$121,678,430
$121,678,430

$0

YTD

ACTUAL

$35,809
$41,829
($6,020)

$2,460,598
$2,377,546
$83,052

$452
$0
$452

$429,457
$418, 900
$10,557

$1,251,150
$756,689
$494,461

$1,677,766
$950, 916
$726,850

$739, 661
$876,260
($136,598)

$4,145,940
$4,397,096
($251,156)

$175,008
$175,000
$8

$3,042,091
$2,194,546
$847, 544

$42,814,830
$38,775,802
$4,039,029

VARIANCE

$26,391
$20,371

$4,993,217
$5,076,269

($452)
$0

$711,203
$721,760

$1,954,170
$2,448,631

$2,579,804
$3,306,654

$1,544,939
$1,408, 340

$2,976,790
$2,725,634

($175,008)
{($175,000)

$4,469,909
$5,317,454

$78,863,600
$82,902,628



City of Moline
Major Revenue Projection
Summary Sheet
as of May 31, 2012

% Change Last Month's % Change Proj

Revenues Year to Date  Projections Current Budget Prior Year Cur Proj/  Projection This Month/

Receipts Budget Variance Actual Prior Yr Last Month
Property Tax $0  $14,684,000 $14,684,000 $0 $14,323,438 2.52% $14,684,000 0.00%
State Sales Tax $4,024,385 $9,620,000 $9,620,000 $0 $9,155,388 507%  $9,620,000 0.00%
Water User Fees $2,803,078  $7,203,650 $7,203,650 $0 $6,536,186  10.21%  $7,203,650 0.00%
Home Rule Sales Tax $3,465,686  $8,220,000 $8,220,000 $0 $8,159,401 0.74%  $8,220,000 0.00%
Sewer User Fees $2,649,433  $6,882,400 $6,882,400 $0 $5,953,357 15.61%  $6,882,400 0.00%
Income Tax $1,843,245  $3,500,000 $3,280,800 $219,200 $3,423,885 -4.18%  $3,420,000 2.34%
Telecommunication Tax $748,155  $1,800,000 $1,800,000 $0 $1,799,668 0.02%  $1,825,000 -1.37%
Corporate Replacement Tax $1,231,833 $2,211,265  $2,129,265 $82,000 $2,151,879 -1.05%  $2,209,265 0.09%
Utility Taxes $1,195,934  $3,000,000 $3,350,000 ($350,000) $1,872,666 0.00%  $3,000,000 0.00%
Prepared Food/Liquor Tax $822,821 $1,875,000  $1,850,000 $25,000 $1,919,513  -3.62%  $1,850,000 1.35%
Total $18,784,570 $58,996,315 $59,020,115 ($23,800) $55,295,381 6.74% $58,914,315 0.14%

NOTE: State of lllinois is four months behind in remitting Income Tax payments.
Food & Beverage Tax increased from 1% to 1.5% as of 1/1/10
Home Rule Sales Tax increased from 1% to 1.25% as of 1/1/10
Utility Tax increased from 3% to 5% as of 1/1/12




Council Bill/Special Ordinance No.: 4021-2012
Sponsor:

A SPECIAL ORDINANCE

AUTHORIZING the Mayor and City Clerk to execute an Agreement for Sale of Real Estate
and do all things necessary to convey the City-owned property at 933 32™
Avenue A, Moline, to Red Oak Custom Homes, Inc.

WHEREAS, the City acquired the property at 933 32" Avenue A as a result of
abandoned building proceedings and hoped to repair and restore said property through its
community development rehabilitation program. However, there were not enough available
community development funds to complete this project; and

WHEREAS, the City published a request for proposals for the purchase and rehabilitation
of 933 32" Avenue A on April 19, 2012, and Red Oak Custom Homes, Inc., submitted the
proposal most advantageous to the City; and

WHEREAS, Red Oak Custom Homes, Inc., has offered to purchase 933 32" Avenue A
for $52,800.00 and promises to complete interior and exterior repair and restoration of the
building on said property within three (3) months of the date of possession of said property; and

WHEREAS, the City wishes to accept this offer so this project can begin as soon as
possible and result in the repair and restoration of a blighted property.

NOW THEREFORE, BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY OF
MOLINE, ILLINOIS, as follows:

Section 1 — That the Mayor and City Clerk are hereby authorized to execute an
Agreement for Sale of Real Estate concerning 933 32" Avenue A, Moline, Illinois, with Red
Oak Custom Homes, Inc., and do all things necessary to convey said property to Red Oak
Custom Homes, Inc., in return for payment of $52,800.00, plus a right of reverter requiring Red
Oak Custom Homes, Inc., to complete interior and exterior renovations of said property within
three (3) months of the date of possession of said property, or the property would revert to the
City; provided, however, that said agreement is substantially similar in form and content to that
attached hereto and incorporated herein by this reference thereto as Exhibit “A” and has been
approved as to form by the City Attorney.

Section 2 — That this ordinance shall be a temporary variance from any other ordinance
with which it may conflict and shall not constitute a repeal of any such ordinance.

Section 3 — That this ordinance shall be in full force and effect from and after passage,
approval, and if required by law, publication in the manner provided for by law.



Council Bill/Special Ordinance No.: 4021-2012

Page 2 of 2
CITY OF MOLINE, ILLINOIS
Mayor
Date

Passed:

Approved:

Attest:

City Clerk

Approved as to Form:

City Attorney





















Council Bill/Resolution No.: 1190-2012
Sponsor:

A RESOLUTION

AUTHORIZING approval of an Agreement with Missman, Inc. to provide engineering services related
to repairs at the Riverside Cemetery Retaining Wall for an amount not to exceed
$27,750.

WHEREAS, Missman, Inc. proposes to investigate the causes of the retaining wall and slope
failures at Riverside Cemetery and make recommendations for repairs; and

WHEREAS, the proposed work includes a topographic survey of the area, soil
borings/geotechnical investigation, a review of various retaining wall types to determine the most
economical, appropriate repair, and a stormwater control study to determine appropriate erosion control
measures to minimize future slope erosion; and

WHEREAS, estimated costs will be provided for the recommended repairs and Missman, Inc.
proposes to provide said services at standard hourly rates with a not to exceed price of $27,750; and

WHEREAS, General Fund Contingency funds are available.

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF MOLINE,
ILLINOIS, as follows:

That the City Council finds it in the best interest of the City of Moline, Illinois to authorize
approval of an Agreement with Missman, Inc. to provide engineering services related to repairs at the
Riverside Cemetery Retaining Wall; provided, however, that said agreement is substantially similar in
form and content to that attached hereto and incorporated herein by this reference thereto as Exhibit “A”
and has been approved as to form by the City Attorney.

CITY OF MOLINE, ILLINOIS

Mayor

June 19, 2012

Date
Passed: June 19, 2012

Approved: July 10, 2012

Attest:

City Clerk

Approved as to form:

City Attorney
























Council Bill No/Resolution No. 1191-2012
Sponsor

A RESOLUTION

APPROVING and accepting proposed changes to prior contract language as agreed to by
and between the negotiators for the City of Moline and the American
Federation of State, County & Municipal Employees, Local 1132, relating to
wages, hours of work and certain other conditions of employment, for the
contract term January 1, 2012 - December 31, 2015; and

AUTHORIZING the Mayor and City Clerk to execute an agreement incorporating said changes
with the American Federation of State, County & Municipal Employees,
Local 1132, relating to wages, hours of work and certain other conditions of
employment.

NOW, THEREFORE BE IT RESOLVED BY THE CITY COUNCIL OF THECITY OF MOLINE,
ILLINOIS, as follows:

That the City Council does hereby approve and accept the proposed changes to prior contract
language as agreed to by and between the negotiators for the City of Moline and the American
Federation of State, County & Municipal Employees, Local 1132, for the contract term January 1,
2012 - December 31, 2015; provided said changes are substantially similar in content to that attached
hereto and incorporated herein by this reference thereto as Exhibit “A”; and

That the Mayor and City Clerk are hereby authorized to execute an agreement with the
American Federation of State, County & Municipal Employees, Local 1132, relating to wages, hours
of work and certain other conditions of employment for the contract term January 1, 2012 -
December 31, 2015; provided the American Federation of State, County & Municipal Employees,
Local 1132, has previously ratified said agreement; and provided further that said agreement is
substantially similar in form and content to the contract language of the prior agreement between the
parties, but subject to the changes negotiated by the parties, which changes are attached hereto and
incorporated herein by this reference thereto as Exhibit “A” and has been approved as to form by the
City Attorney.

CITY OF MOLINE, ILLINOIS

Mayor

June 19, 2012

Date
Passed: June 19, 2012
Approved: July 10, 2012

Attest:

City Clerk
Approved as to form:

City Attorney



EXHIBIT A
June 5, 2012

Tentative Agreement between
the City of Molineand AFSCME, L ocal 1132

The following are proposals for changes to the collective bargaining agreement which have been
tentatively agreed to by the City of Moline and AFSCME, Local 1132 subject to ratification by the Union
and approval by the City Council.

5:07

The Chairperson of the Grievance committee shall, within twenty (20) days from effective
date of the Agreement, certify in writing to the Management-Services—Officer Human
Resources Manager a list of those who are representatives specified in this Article and
their alternates by name, office and geographic area for which each representative or
alternate is certified to serve. Changes in this list shall be certified by the Chairperson
promptly to the Management-Services-Officer Human Resources Manager. The City
shall not recognize any uncertified representative or, if certified, a representative who has
not completed the probationary period.

The Management-Services-Officer Human Resources Manager shall, within twenty (20)

days from the effective date of this Agreement, certify to the Union a complete list of
supervisors or alternates with whom grievances shall be processed in Step 1 and 2 of the
Grievance Procedure, specifying the department or geographic area over which each
supervisor shall have jurisdiction to process grievances. A supervisor’s alternate may be
specified either to have jurisdiction in the supervisor’s absence or the supervisor’s stead.

The Management—Services—Officer Human Resources Manager shall certify to the

Chairperson all changes in the list promptly as they occur.

* * * *

7:031 Discipline shall be imposed upon permanent regular, non-probationary employees

only for proper cause within thirty (30) calendar days of the City’s learning of the
grounds for such proper cause or within thirty (30) calendar days of the time the City
should have learned of the grounds for such proper cause. Said period shall be
extended by the time or delays attributable to the employee or the Union.

* * * *

7:036 If within six (6) months after imposition of an oral reprimand or within one (1) year

after imposition of a written reprimand there is no intervening discipline for the
same or different cause, the oral or written reprimand shall be removed from the
employee’s personnel file; otherwise, it shall be a permanent record therein. In no
case shall a disciplinary action less than an initial thirty (30) calendar day suspension
be used in calculating an appropriate disciplinary penalty for some new proper cause
if an employee has not been the subject of discipline for a period equal to or greater

than two (2) feur{4) years.
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* * * *

8:04 When a probationary employee successfully completes probation, their seniority date will
be determined by counting back ninety (90) calendar days from the date of completion.
Permanent Regular part-time employees shall earn seniority pro-rated.

* * * *

8:051 At the beginning of the fiscal year and quarterly thereafter, the City shall post lists
within the unit setting forth each employee in the unit and the unit and classification
seniority and seniority group of each, separating permanent regular full-time and
part-time and temporary employees.

* * * *

8:06 If two or more employees have the same unit seniority date, their relative positions on the
seniority list shall be designated in writing at the time they are placed on the seniority list.
An employee's classification group shall be the employee’s unit seniority. A permanent
regular, full-time employee shall be always more senior than a permanent regular part-
time employee regardless of date of hire; and a permanent regular part-time employee
shall be more senior than a temporary employee regardless of date of hire.

* * * *

8:12 A permanent regular full-time employee so removed under 8:11 may bump an employee with
the least unit seniority in an equal rated or lower classification; provided said employee
possesses the combination of training and experience that provides the required knowledge,
skills and abilities to meet the standards for the classification.

8:121 An employee so removed under 8:11 who is a permanent regular part-time
employee shall, first, be placed on any vacant work assignment; second, replace any
probationary employee (whether or not full-time) provided in both cases the
employee is qualified to perform the work involved.

8:152 Either "permanent regular™ or "temporary": permanent regular being those whose
regular assignment is not expected by the City to end within the next twelve (12)

months and temporary being those whose regular assignment is expected by the City
to continue for at least six (6) months, but less than twelve (12) months. Temporary
employees hired to fill a vacancy created by the military activation of a regular
employee may be hired for the term of the military activation, not to exceed thirty-
six (36) months.

* * * *
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8:153

8:178

A “seasonal employee” is excluded from the unit and refers to those whose regular
assignment is expected to encompass less than one thousand (1,000) hours in a
calendar year or extend no longer than six (6) consecutive calendar months.

Seasonal employee shall not be hired to cause a lay off or reduction of the unit or
department below the certified number of 176 employees unless mutually agreed
upon and only perform seasonal work. The certified number of employees is subject
to change contingent upon labor contract negotiations, position certifications,
position decertifications, or through attrition, provided that the certified number will
not go below 150 employees due to attrition; provided, however, that should the
number of employees drop below 150 because of retirement, resignation, discharge,
termination, or any other reason other than layoff and provided that the City
exercises good faith efforts to recruit and fill open positions, then any restriction
otherwise imposed by this section shall not limit the City’s rights concerning
seasonal employees. Effective January 1, 2013, the certified number of
employees is subject to change contingent upon labor contract negotiations,
position certifications, position decertifications, or through attrition, provided
that the certified number will not go below 145 employees due to attrition;
provided, however, that should the number of employees drop below 145
because of retirement, resignation, discharge, termination, or any other reason
other than layoff and provided that the City exercises good faith efforts to
recruit and fill open positions, then any restriction otherwise imposed by this
section shall not limit the City’srights concer ning seasonal employees. Seasonal
employees may be hired by the city from April 1 and shall be allowed to work
through October 31 of the calendar year of hire. No additional seasonal personnel
will be hired by the city until April 1 of the following year, except clerical helper I at
recreational office and janitor helpers at Coolidge school (1) and garden center (1).

* * * *

Notwithstanding the time limitations contained in 8:08 and 8:175, an employee may
return to a vacant position in their old classification or any other vacant position in a
lower classification, subject to being qualified for it. For purposes of this 8:178 and
for job bids on lower classifications pursuant to 8:17, the pay of a successful bidder
or the employee shall be decreased by a percentage equal to the percentage
difference between the minimum rate of the employee’'s old grade and the

minimum rate of the lower grade paid—at—their—ecurrentrate—ofpay—or—at-the
maximum of the pay grade of the new classification, whichever is less. In no case

shall an employee be paid more than the maximum of the pay grade of the
employee' s new classification. An employee who successfully bids on a position in
a lower classification may not rebid on a position in a higher classification which
would result in an increase in pay over said employee’s pay in the original grade
they held for a period of one year.

* * * *
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9:04

10:01

11:03

12:01

12:02

A normal workday for full-time, permanent regular and temporary employees, shall consist of
eight (8) consecutive hours of scheduled work within a workday; however, if a normal workday
begins one hour or less before the end of the workday, it shall be counted as part of the next
workday. Further, part-time and seasonal employees may be assigned a normal workday which
does not consist of eight (8) consecutive hours of scheduled work but may consist of a split of
duty time.

Sick Leave. All permanent regular employees covered by this agreement shall have the
following sick leave and shall accrue the following sick leave:

* * * *

10:014  Retroactivity. When a seasonal or temporary employee becomes a permanent
regular employee, sick leave accrual will be retroactive to the starting date of the
employee’s last continuous employment with the City.

* * * *

A permanent regular, non-probationary City employee absent because of sickness or disability
due to a cause not related to employment shall use accumulated sick leave and earned vacation
leave. Should an employee continue absent for a number of days greater than accumulated sick
leave and unused vacation leave because of such causes, said employee shall be granted a leave
of absence upon written request to the employee's Department Director. Should said absence
continue beyond the leave of absence granted, the employee shall resign or be terminated.

* * * *

In addition to other paid or unpaid leaves of absence provided elsewhere in this Agreement, a
permanent regular employee (any employee in the case of jury duty) may, if the employee
meets the conditions set out herein below, take the following leaves:

(BEREAVEMENT LEAVE; IMMEDIATE FAMILY)

When death occurs in the immediate family of a permanent regular employee and the
employee attends the funeral or is required to make arrangements therefore, the employee shall
be excused and paid for a reasonable amount of time lost from work because of the death.
Bereavement leave may begin on the day of the death or on the day after the death and each
employee shall be entitled to three (3) consecutive workdays off. For the purpose of this
section, members of an employee's immediate family shall include the employee's grandmother,
grandfather, granddaughter, grandson, father, mother, mother-in-law, father-in-law, brother,
sister, spouse, son, daughter, son-in-law, daughter-in-law, stepchild, stepfather, stepmother,
stepbrother, stepsister or spouse's grandmother or grandfather, brother-in-law or sister-in-law.
The employee shall be allowed to use two (2) vacation days in conjunction with bereavement
leave.
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12:04

13:01

Any permanent regular employee who is a member of reserve components of the armed forces
or the National Guard may be granted two (2) weeks leave each year for active duty training.
Upon presentation of the proper evidence, the employee shall be entitled to retain the higher of
the employee's City pay or military pay. If the City pay is higher, the City shall allow the
employee to retain the military pay and pay only the amount necessary to have the military pay

equal the City pay.

ARTICLE XI1l. HOLIDAY LEAVE

The City shall observe the following days as holidays and may shut down all or part of its

(HOLIDAYS)

operations on said days at its discretion:

2012

New Year’s Day
Presidents’ Day
Spring Holiday
Memorial Day
Independence Day
Labor Day

Veterans Day
Thanksgiving Day
Day after Thanksgiving
Day before Christmas
Christmas Day

Last Day of the Year

2013

New Year’s Day
Presidents’ Day
Spring Holiday
Memorial Day
Independence Day
Labor Day

Veterans Day
Thanksgiving Day
Day after Thanksgiving
Day before Christmas
Christmas Day

Last Day of the Year

Calendar Holiday

01/01/12 Sunday
02/20/12 Monday
04/06/12 Friday

05/28/12 Monday

07/04/12 Wednesday

09/03/12 Monday
11/11/12 Sunday
11/22/12 Thursday
11/23/12 Friday
12/24/12 Monday
12/25/12 Tuesday
12/31/12 Monday

Calendar Holiday

01/01/13 Tuesday
02/18/13 Monday
03/29/13 Friday
05/27/13 Monday
07/04/13 Thursday
09/02/13 Monday
11/11/13 Monday
11/28/13 Thursday
11/29/13 Friday
12/24/13 Tuesday

12/25/13 Wednesday

12/31/13 Tuesday
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Day City Observes

01/02/12 Monday
02/20/12 Monday
04/06/12 Friday
05/28/12 Monday
07/04/12 Wednesday
09/03/12 Monday
11/12/12 Monday
11/22/12 Thursday
11/23/12 Friday
12/24/12 Monday
12/25/12 Tuesday
12/31/12 Monday

Day City Observes

01/01/13 Tuesday
02/18/13 Monday
03/29/13 Friday
05/27/13 Monday
07/04/13 Thursday
09/02/13 Monday
11/11/13 Monday
11/28/13 Thursday
11/29/13 Friday
12/24/13 Tuesday
12/25/13 Wednesday
12/31/13 Tuesday
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13:02

13:06

2014

New Year’s Day
Presidents’ Day
Spring Holiday
Memorial Day
Independence Day
Labor Day

Veterans Day
Thanksgiving Day
Day after Thanksgiving
Day before Christmas
Christmas Day

Last Day of the Year

2015

New Year’s Day
Presidents’ Day
Spring Holiday
Memorial Day
Independence Day
Labor Day

Veterans Day
Thanksgiving Day
Day after Thanksgiving
Day before Christmas
Christmas Day

Last Day of the Year

Calendar Holiday

01/01/14 Wednesday
02/17/14 Monday
04/18/14 Friday
05/26/14 Monday
07/04/14 Friday
09/01/14 Monday
11/11/14 Tuesday
11/27/14 Thursday
11/28/14 Friday
12/24/14 Wednesday
12/25/14 Thursday
12/31/14 Wednesday

Calendar Holiday

01/01/15 Thursday
02/16/15 Monday
04/03/15 Friday
05/25/15 Monday
07/04/15 Saturday
09/07/15 Monday
11/11/15 Wednesday
11/26/15 Thursday
11/27/15 Friday
12/24/15 Thursday
12/25/15 Friday
12/31/15 Thursday

Day City Observes

01/01/14 Wednesday
02/17/14 Monday
04/18/14 Friday
05/26/14 Monday
07/04/14 Friday
09/01/14 Monday
11/11/14 Tuesday
11/27/14 Thursday
11/28/14 Friday
12/24/14 Wednesday
12/25/14 Thursday
12/31/14 Wednesday

Day City Observes

01/01/15 Thursday
02/16/15 Monday
04/03/15 Friday
05/25/15 Monday
07/03/15 Friday
09/07/15 Monday
11/11/15 Wednesday
11/26/15 Thursday
11/27/15 Friday
12/24/15 Thursday
12/25/15 Friday
12/31/15 Thursday

All non-probationary, permanent regular City employees are entitled to holiday leave with pay
on the days specified in 13:01 above. Holiday pay for a part-time employee shall be based on
the average percentage of the workweek the employee is normally scheduled to work.

* * * *

All non-probationary, permanent regular City employees are entitled to leave with pay for one
(1) normal workday in the calendar month in which the employee's birthday falls. Said leave
shall be requested as set forth in 10:071. If an employee's request for leave is not approved and
if no other day can be mutually agreed upon by the employee and the Department Director, the
employee shall be entitled to pay at the rate of two and one-half (2-1/2) times the employee’s
regular rate of pay for all time worked on the day requested.

* * * *
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14:01

15:01

All permanent regular employees shall accrue paid vacation leave as follows:

* * * *

14:016  For seasonal or temporary employees who become permanent regular employees,
vacation accrual will be retroactive to the starting date of their last continuous
employment with the City.

* * * *

ARTICLE XV. WAGES

Effective the first full payroll period beginning on or after January 1, 2012 2008, employees
shall receive a 0.00% 3:00% across the board general wage increase applied to their then
current rate as shown on Exhibit J, except employees whose wage rates are in excess of the top
of their pay range.

Effective the first full payroll period beginning on or after January 1, 2013 20609, employees
shall receive a 1.00% 3-:80% across the board general wage increase applied to their then
current rate as shown on Exhibit J, except employees whose wage rates are in excess of the top
of their pay range.

Effective the first full payroll period beginning on or after January 1, 2014 2618, employees
shall receive a 2.50% 3.-30% across the board general wage increase applied to their then
current rate as shown on Exhibit J, except employees whose wage rates are in excess of the top
of their pay range.

Effective the first full payroll period beginning on or after January 1, 2015 20611, employees
shall receive a 2.25% 3-30% across the board general wage increase applied to their then
current rate as shown on Exhibit J, except employees whose wage rates are in excess of the top
of their pay range.
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18:01

19:01

23:10

ARTICLE XVIII. INSURANCE

(HEALTH INSURANCE PROGRAM)

A health insurance, prescription drug, dental benefit and vision benefit program as described in
the City of Moline Benefit Plan booklet (hereinafter referred to as “health insurance program”),
shall be offered to all permanent regular employees. The actual plan documents shall be the
basis of any final interpretation for eligibility and benefits. Effective January 1, 2008 2012
through December 31, 2014, employees shaII pay 20% 4:8% of the total monthly premlum

Effectlve January 1, 2015 294:9 through the term of thls Agreement empleyees—shel#pay 29%
at no time will the employee's share of the New Rate Total be higher than any other union
within the City, provided that the employee’s share is capped at 25% of the total monthly
premium. Refer to Exhibit N for premium and benefit changes and for premium increases
effective on January 1, 2012 2008, January 1, 2013 2009, January 1, 2014 2016 and January 1,
2015 2041,

The City currently has on file in the Management-Services—effice Human Resources

Office a classification system for employees covered by this Agreement; and all said
employees are assigned a position within said classification system and a pay grade
therefore and each position has a job description. The Union agrees that, as of the date of
execution hereof, each position, classification, job description and pay grade are properly
allocated therein.

The City will furnish the Union a complete copy of the City’s system for classifying
position. In the event the method is modified or changed, the City shall furnish the Union
with any modifications.

* * * *

23:0921 The City shall solicit proposals from vendors of safety shoes and shall
select at least two (2) but no more than feur{4} five (5) vendors who
agree to provide safety shoes meeting, at a minimum, standards selected
by the City ("Approved Vendors").

* * * *

Any and all accidents, injuries or illnesses of whatever kind or severity, occurring while at
work shall be orally reported to supervision immediately and to the City's Management
Services—Offiecer Human Resources Manager within 24 hours in writing on forms
provided by the City. The City may require additional reporting by rule or work
instruction.

Failure to report as required, unless physically impossible, shall automatically disqualify
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27:01

the employee from sick pay and duty disability pay. In addition, such failure to report to
supervision shall be disciplined as failure to perform work instructions.

* * * *

ARTICLE XXVII. TERM

The term of this Agreement shall begin on January 1, 2012 2608, and shall remain in full
force and effect until December 31, 2015 2641, but no provision shall be retroactive prior
to the execution date unless otherwise specified. It shall be automatically renewed from
year to year thereafter, unless terminated or modified as hereinafter provided. Should
either party desire to modify or terminate this Agreement, said party must notify the other
party in writing on or before September 30, 2015 2041, and may present its initial demands
in writing at said time.

If either party desires to terminate this Agreement at any time after December 31, 2015

2011, said party shall provide the other party written notice at least ten (10) days prior to
the termination date.

* * * *
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EXHIBIT J
Page 1l of 4

AFSCME PAY PLAN 2012
Effective January 1, 2012

0.00% GWI

Grade Minimum Maximum Grade Minimum Maximum
3 A 27,869.30 42 406.21 11 A 41,175.47 62,653.55
(A03) | BW 1,071.90 1,631.01 (All1) | BW 1,583.67 2,409.75
H 13.3987 20.3876 H 19.7959 30.1219
4 A 29,262.69 44 526.77 12 A 43,234.05 65,785.62
(A04) | BW 1,125.49 1,712.57 (A12) | BW 1,662.85 2,530.22
H 14.0686 21.4071 H 20.7856 31.6277
5 A 30,725.55 46,752.99 13 A 45,396.00 69,075.34
(A05) | BW 1,181.75 1,798.19 (A13) | BW 1,746.00 2,656.74
H 14.7719 22.4774 H 21.8250 33.2093
6 A 32,261.84 49,090.70 14 A 47,665.49 72,528.56
(A06) | BW 1,240.84 1,888.10 (A14) | BW 1,833.29 2,789.56
H 15.5105 23.6013 H 22.9161 34.8695
7 A 33,875.30 51,544.90 15 A 50,049.17 76,155.46
(A07) | BW 1,302.90 1,982.50 (A15) | BW 1,924.97 2,929.06
H 16.2862 24.7812 H 24.0621 36.6132
8 A 35,569.04 54,122.43 16 A 52,551.82 79,963.31
(A08) | BW 1,368.04 2,081.63 (A16) | BW 2,021.22 3,075.51
H 17.1005 26.0204 H 25.2653 38.4439
9 A 37,347.23 56,828.10 17 A 55,178.86 83,961.70
(A09) | BW 1,436.43 2,185.70 (A1l7) | BW 2,122.26 3,229.30
H 17.9554 27.3212 H 26.5283 40.3662
10 A 39,214.86 59,670.21 18 A 57,937.98 88,159.34
(A10) | BW 1,508.26 2,295.01 (A18) | BW 2,228.38 3,390.74
H 18.8533 28.6876 H 27.8548 42.3843
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EXHIBIT J
Page 2 of 4

AFSCME PAY PLAN 2013
Effective January 13, 2013

1.00% GWI

Grade Minimum Maximum Grade Minimum Maximum
3 A 28,148.02 42.830.32 11 A 41,587.31 63,280.05
(A03) | BW 1,082.62 1,647.32 (All) | BW 1,599.51 2,433.85
H 13.5327 20.5915 H 19.9939 30.4231
4 A 29,555.34 44.972.10 12 A 43,666.48 66,443.52
(A04) | BW 1,136.74 1,729.70 (A12) | BW 1,679.48 2,555.52
H 14.2093 21.6212 H 20.9935 31.9440
5 A 31,032.77 47,220.58 13 A 45,850.06 69,766.11
(A05) | BW 1,193.57 1,816.18 (A13) | BW 1,763.46 2,683.31
H 14.9196 22.7022 H 22.0433 33.5414
6 A 32,584.45 49,581.58 14 A 48,142.22 73,253.86
(A06) | BW 1,253.25 1,906.98 (A14) | BW 1,851.62 2,817.46
H 15.6656 23.8373 H 23.1453 35.2182
7 A 34,214.13 52,060.32 15 A 50,549.62 76,916.94
(A07) | BW 1,315.93 2,002.32 (A15) | BW 1,944.22 2,958.34
H 16.4491 25.0290 H 24.3027 36.9793
8 A 35,924.72 54,663.65 16 A 53,077.44 80,762.86
(A08) | BW 1,381.72 2,102.45 (A16) | BW 2,041.44 3,106.26
H 17.2715 26.2806 H 25.5180 38.8283
9 A 37,720.80 57,396.35 17 A 55,730.69 84,801.39
(A09) | BW 1,450.80 2,207.55 (A17) | BW 2,143.49 3,261.59
H 18.1350 27.5944 H 26.7936 40.7699
10 A 39,606.94 60,266.96 18 A 58,517.26 89,040.85
(A10) | BW 1,523.34 2,317.96 (A18) | BW 2,250.66 3,424.65
H 19.0418 28.9745 H 28.1333 42.8081
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EXHIBIT J
Page 3 of 4

AFSCME PAY PLAN 2014
Effective January 12, 2014

2.50% GWI

Grade Minimum Maximum Grade Minimum Maximum
3 A 28,851.68 43,901.10 11 A 42.626.90 64,862.10
(A03) | BW 1,109.68 1,688.50 (All) | BW 1,639.50 2,494.70
H 13.8710 21.1063 H 20.4937 31.1837
4 A 30,294.16 46,096.34 12 A 44,758.06 68,104.61
(A04) | BW 1,165.16 1,772.94 (A12) | BW 1,721.46 2,619.41
H 14.5645 22.1617 H 21.5183 32.7426
5 A 31,808.61 48,401.18 13 A 46,996.35 71,510.19
(A05) | BW 1,223.41 1,861.58 (A13) | BW 1,807.55 2,750.39
H 15.2926 23.2698 H 22.5944 34.3799
6 A 33,398.98 50,821.06 14 A 49,345.71 75,085.30
(A06) | BW 1,284.58 1,954.66 (A14) | BW 1,897.91 2,887.90
H 16.0572 24.4332 H 23.7239 36.0987
7 A 35,069.42 53,361.78 15 A 51,813.42 78,839.90
(A07) | BW 1,348.82 2,052.38 (A15) | BW 1,992.82 3,032.30
H 16.8603 25.6547 H 249103 37.9038
8 A 36,822.86 56,030.21 16 A 54,404.48 82,781.92
(A08) | BW 1,416.26 2,155.01 (A16) | BW 2,092.48 3,183.92
H 17.7033 26.9376 H 26.1560 39.7990
9 A 38,663.87 58,831.34 17 A 57,123.87 86,921.33
(A09) | BW 1,487.07 2,262.74 (A17) | BW 2,197.07 3,343.13
H 18.5884 28.2843 H 27.4634 41.7891
10 A 40,597.02 61,773.71 18 A 59,980.13 91,266.86
(A10) | BW 1,561.42 2,375.91 (A18) | BW 2,306.93 3,510.26
H 19.5178 29.6989 H 28.8366 43.8783
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EXHIBIT J
Page 3 of 4

AFSCME PAY PLAN 2015
Effective January 11, 2015

2.25% GWI

Grade Minimum Maximum Grade Minimum Maximum
3 A 29,500.85 44,888.90 11 A 43,585.98 66,321.42
(A03) | BW 1,134.65 1,726.50 (All) | BW 1,676.38 2,550.82
H 14.1831 21.5812 H 20.9548 31.8853
4 A 30,975.78 47,133.42 12 A 45,765.20 69,636.94
(A04) | BW 1,191.38 1,812.82 (A12) | BW 1,760.20 2,678.34
H 14.8922 22.6603 H 22.0025 33.4793
5 A 32,524.34 49,490.27 13 A 48,053.82 73,119.07
(A05) | BW 1,250.94 1,903.47 (A13) | BW 1,848.22 2,812.27
H 15.6367 23.7934 H 23.1028 35.1534
6 A 34,150.48 51,964.43 14 A 50,456.02 76,774.67
(A06) | BW 1,313.48 1,998.63 (A14) | BW 1,940.62 2,952.87
H 16.4185 24.9829 H 24.2577 36.9109
7 A 35,858.58 54,562.35 15 A 52,979.26 80,613.73
(A07) | BW 1,379.18 2,098.55 (A15) | BW 2,037.66 3,100.53
H 17.2397 26.2319 H 25.4708 38.7566
8 A 37,651.33 57,290.90 16 A 55,628.56 84,644.56
(A08) | BW 1,448.13 2,203.50 (A16) | BW 2,139.56 3,255.56
H 18.1016 27.5437 H 26.7445 40.6945
9 A 39,533.73 60,155.06 17 A 58,409.10 88,877.15
(A09) | BW 1,520.53 2,313.66 (A17) | BW 2,246.50 3,418.35
H 19.0066 28.9207 H 28.0813 42.7294
10 A 41,510.56 63,163.57 18 A 61,329.63 93,320.45
(A10) | BW 1,596.56 2,429.37 (A18) | BW 2,358.83 3,589.25
H 19.9570 30.3671 H 29.4854 44,8656

*

*

Page 13 of 17

*

Tentative Agreement between the City of Moline and AFSCME, Local 1132




EXHIBITN
Page 1 of 2

HEALTH INSURANCE PLAN
The City shall maintain its present health benefit plan for employees and dependents during the term of

the agreement. The actual plan documents, as amended, shall be the basis of any final interpretation of
the health benefit plan.

Employees shall have the option to elect not to be covered under the City’s health insurance program
provided they give written notice two (2) weeks prior to the first payroll period of a month.

PREMIUM EFFECTIVE JANUARY 1, 2012

New Rate New Rate New Rate Total

Coverage Type City Employee/Retiree 01/01/12
Single - Active $424.26 $106.06 $530.32
Family - Active $1,107.34 $276.83 $1,384.17
R <65 >50 $424.26 $106.06 $530.32
R >65 $0.00 $276.82 $276.82
R <50 $0.00 $530.32 $530.32
R <65>50 & D <65 $424.26 $959.91 $1,384.17
R <50 & D <65 $0.00 $1,384.17 $1,384.17
R <65 >50 & D >65 $424.26 $382.90 $807.16
R >65 & D <65 $0.00 $1,130.65 $1,130.65
R & D >65 $0.00 $553.67 $553.67
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HEALTH INSURANCE PLAN

PREMIUM EFFECTIVE JANUARY 1, 2013

EXHIBITN
Page 2 of 2

New Rate New Rate New Rate Total

Coverage Type City Employee/Retiree 01/01/13
Single - Active $428.50 $107.12 $535.62
Family - Active $1,118.41 $279.60 $1,398.01
R <65 >50 $428.50 $107.12 $535.62
R >65 $0.00 $279.59 $279.59
R <50 $0.00 $535.62 $535.62
R <65>50 & D <65 $428.50 $969.51 $1,398.01
R <50 & D <65 $0.00 $1,398.01 $1,398.01
R <65 >50 & D >65 $428.50 $386.73 $815.23
R >65 & D <65 $0.00 $1,141.96 $1,141.96
R &D >65 $0.00 $559.21 $559.21

PREMIUM EFFECTIVE JANUARY 1, 2014

Effective January 1, 2014 2010, the employee’s share of the New Rate Total will be 20% and the
employer’s share of the New Rate Total will be 80%. The increase for the New Rate Total effective
January 1, 2014 is capped at 15% over the prior year. At no time will the New Rate Total health
insurance premiums paid by AFSCME employees and retirees be higher than any other union Gity-greup.

PREMIUM EFFECTIVE JANUARY 1, 2015

Effective January 1, 2015 2641, at no time will the employee’s share of the New Rate Total be higher
than any other union within the City, prowded that the employee S share is capped at 25% of the
New Rate Total wi ' lew Ay 6. Theincrease
for the New Rate Total effectlve January 1, 2015 is capped at 15% over the pr|or year. At no time
will the New Rate Total health insurance premiums paid by AFSCME employees and retirees be higher

than any other union City-greup.
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LETTER OF UNDERSTANDING

Now come the CITY OF MOLINE, ILLINOIS, (City) a municipal corporation; and the AMERICAN
FEDERATION OF STATE, COUNTY and MUNICIPAL EMPLOYEES (AFSCME), Local 1132.

WHEREAS, the City and AFSCME currently have in force a Labor Agreement executed in July
2012; and

WHEREAS, during the negotiations which resulted in a labor agreement executed in July 2012,
effective January 1, 2012 through December 31, 2015, the City and AFSCME agreed that in return for
AFSCME’s acceptance of the City’s proposal with respect to Section 8:153 (certified number of
employees), the City would not lay off any AFSCME members from January 1, 2012 through December
31, 2015, subject to the provisions outlined below; and

WHEREAS, AFSCME has agreed that this Agreement creates no past practice of any kind and
that this Agreement and its results shall not have precedential value in any other case arising under the
terms of the Labor Agreement nor in any arbitration, save an arbitration to enforce the terms of this
Agreement.

NOW, THEREFORE, IT ISMUTUALLY AGREED BY AND BETWEEN THE PARTIES
HERETO ASFOLLOWS:

1. That the recitals set forth above are hereby incorporated herein as mutually agreed upon facts,
terms and conditions of this Agreement as if set forth at this point.

2. The City agrees to guarantee no loss of employment for any non-probationary AFSCME
member for the term of the labor agreement from January 1, 2012 through December 31, 2015.
The City agrees to employ all AFSCME employees who are available to work, subject to
attrition through retirement, resignation or discipline for cause; provided, however, the City
will continue to manage its employees and assign AFSCME members as required to address
the needs of the City, per the current Labor Agreement.

3. The City agrees to withdraw the pending Request for Proposals (RFP) for janitorial services
issued in November 2011.

4, The City and AFSCME agree that budgeting for AFSCME positions during the remainder of
the current Labor Agreement shall be determined by the City subject to the requirements and
restrictions of the current Labor Agreement, including without limitation that should budgeting
be eliminated for any particular position, any displaced employee(s) shall retain all bumping
rights providing therein so long as the displaced employee(s) have not been terminated for a
disciplinary matter.

5. The City agrees that should bumping occur that which would result in an employee being
placed in a lower pay grade, said employee will retain his or her current salary while in the

lower pay grade and will remain eligible to receive any negotiated wage increases or
anniversary increases that he or she would have otherwise received had the bumping not
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occurred. This paragraph shall be applied prospectively and for the term of the current Labor
Agreement only.

6. AFSCME agrees that this Agreement creates no past practice of any kind and that this
Agreement shall not survive or extend beyond the term of the current Labor Agreement and its
results shall have no precedential value to any other case arising under the terms of the current
Labor Agreement nor may it be used in any arbitration, save the enforcement of the terms of
this Agreement.

The parties hereto have caused their duly authorized agents to sign this Letter of Understanding this
day of July, 2012.

AFSCME, Local 1132 City of Moline, Illinois
By: By:
Arnold E. McCollom Il, President Lewis J. Steinbrecher, City Administrator
By: By:
Steven R. Hansen, Vice President Alison M. Fleming, Human Resources Manager
By: By:
Tony McCubbin, Maureen E. Riggs, City Attorney

AFSCME Staff Representative

Approved as to form:

By:

Amy L. Keys, Deputy City Attorney
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Council Bill/Special Ordinance No. 4022-2012
Sponsor:

A SPECIAL ORDINANCE

REPEALING Council Bill/Special Ordinance 4012-2012 in its entirety.

WHEREAS, Council Bill/Special Ordinance 4012-2012 (Council Bill), adopted March
27, 2012, authorized the Mayor and City Clerk to execute a Licensing Agreement with the
United States Postal Service (USPS) for the installation of cluster mailboxes in City right-of-way
at the following locations: 2200 7" Avenue, 2129 43" Street, and 631 45" Street; and

WHEREAS, the Council Bill also authorized the City Administrator to grant additional
right-of-way licensing to USPS for future cluster mailboxes within the City without further
Council action; and

WHEREAS, the Licensing Agreement has not been fully executed by the parties; and

WHEREAS, repeal of the Council Bill will rescind the Mayor and City Clerk’s
authorization to execute the Licensing Agreement with USPS and rescind the City
Administrator’s authority to grant additional public right-of-way licensing for placement of
future cluster mailboxes without further Council action.

NOW, THEREFORE, BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY OF
MOLINE, ILLINOIS, as follows:

Section 1 — That Council Bill/Special Ordinance 4012-2012 is hereby repealed in its
entirety.

Section 2 — That this ordinance shall be in full force and effect from and after its passage,
approval, and, if required by law, publication in the manner provided for by law.

CITY OF MOLINE, ILLINOIS

Mayor
Passed: Date
Approved:
Attest:
City Clerk

Approved as to Form:

City Attorney
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