
 

 MOLINE CITY COUNCIL AGENDA 
Tuesday, April 24, 2012 

6:30 p.m.  
(immediately following the Committee-of-the-Whole meeting) 

City Hall 
  Council Chambers – 2nd Floor 

  619 16th Street 
Moline, IL 

 

  
CALL TO ORDER 
 

PLEDGE OF ALLEGIANCE 
 

ROLL CALL 
 

CONSENT AGENDA 
All items under the consent agenda are considered to be routine in 
nature and will be enacted by one motion.  There will be no separate 
discussions of these items unless a council member so requests, in 
which event the item will be removed from the consent agenda and 
considered as the first item after approval of the consent agenda. 
 

APPROVAL OF MINUTES 
Committee-of-the-Whole and Council meeting minutes of April 17, 2012 and March Financial Report. 
 

SECOND READING ORDINANCES 
1. Council Bill/General Ordinance 3012-2012 
An Ordinance amending the Zoning & Land Development Ordinance of the City of Moline, Illinois, by 
enacting thereto an amendment of the Zoning Map, incorporated thereto as Section 35-3103.  
(McDonald’s USA LLC, 2701 69th Avenue Court) 
 

EXPLANATION:  This ordinance will approve the McDonald’s Preliminary/Final PUD plan and 
rezone the site from B-4 to to B-4 PUD, subject to the condition stated within the ordinance. 
 

FISCAL IMPACT:  N/A 
PUBLIC NOTICE/RECORDING:  Record by owner 
 

2. Council Bill/General Ordinance 3013-2012 
An Ordinance amending Chapter 20, “MOTOR VEHICLES AND TRAFFIC,” of the Moline Code of 
Ordinances, Section 20-5124, “UNAUTHORIZED PERSONS USING PERSONS WITH 
DISABILITIES PARKING SPACES; A VIOLATION,” Appendix 24, “PERSONS WITH 
DISABILITIES PARKING SPACES,” by including one on-street stall at 1811 15th Street. 
    

EXPLANATION:  Traffic Committee reviewed request on April 3, 2012, and recommends approval. 
FISCAL IMPACT:  N/A 
PUBLIC NOTICE/RECORDING: N/A 
 

3. Council Bill/Special Ordinance 4017-2012 
A Special Ordinance closing certain streets more particularly described herein to vehicular traffic and 
authorizing the use of public right-of-way in conjunction with the Trinity Lutheran Church FROG Hop 
5K scheduled for Saturday, May 5, 2012.  
EXPLANATION:  This is a special event that has been reviewed by the Special Events Committee. 
FISCAL IMPACT: N/A   
PUBLIC NOTICE/RECORDING: N/A 
 
 

COUNCIL 
MEMBER PRESENT ABSENT 

Knaack 
Meredith 
Raes 
Ronk 
Turner 
Schoonmaker 
Liddell 
Acri 
Mayor 
Welvaert 



 

RESOLUTIONS 
4. Council Bill/Resolution 1173-2012 
A Resolution authorizing the Police Chief/Interim Public Safety Director to execute an 
Intergovernmental Training Use Agreement allowing the police tactical unit to conduct training drills at 
the Marseilles Training Center in Marseilles, Illinois, and indemnifying the Illinois Department of 
Military Affairs from any loss or liability that might occur during the training.   
 

EXPLANATION:  The police department would like to conduct Crisis Containment Unit tactical 
training at the Marseilles Training Center.  The Illinois Department of Military Affairs has agreed to 
allow the training only upon receipt of an executed Intergovernmental Training Use Agreement 
stipulating terms for the use of the center and indemnifying them from any loss or liability that might 
occur during the training. 
  

FISCAL IMPACT:   N/A 
PUBLIC NOTICE/RECORDING:  N/A 
 

5. Council Bill/Resolution 1174-2012 
A Resolution authorizing the concept of a historic redevelopment project which includes the design, 
development and operation of a transit-enhanced real estate development project on a 1.3 acre parcel, 
with additional parcel opportunities adjacent to the project site within the development block known as 
the “John Deere Commons”; and affirming the intent of the City to provide incentives so that the project 
will be economically viable; and authorizing staff to negotiate exclusively with Restoration Saint Louis, a 
development agreement to be reviewed for approval by the City Council for a term of 12 months. 
 

EXPLANATION:  Restoration Saint Louis has been selected as the preferred developer for the Quad 
Cities Multi-Modal Station project. Approval of this resolution will allow City staff to assist with the 
application to the United States Department of the Interior/National Park Service for Historic Tax 
Credits; and negotiate a development agreement concerning redevelopment of the property exclusively 
with Restoration Saint Louis.   
 

FISCAL IMPACT:  Increased property and sales tax to the TIF District 
PUBLIC NOTICE/RECORDING:  N/A 
 
 

6. Council Bill/Resolution 1175-2012 
A Resolution authorizing the concept of a redevelopment project which includes the design, development 
and operation of a mixed-use real estate development project on property west of the Quad Cities Multi-
Modal Station; and affirming the intent of the City to provide incentives so that the project will be 
economically viable; and authorizing staff to negotiate a development agreement to be reviewed for 
approval by the City Council for a term of 12 months with Financial District Properties exclusively. 
 

EXPLANATION:  Financial District Properties has been selected as the preferred developer for the 
property adjacent to the Multi-Modal project.  Redevelopment of the site will enhance the Transit 
Oriented Development, provide new property and sales tax to the Tax Increment Financing District and 
the General Fund, and increase the viability of Moline Centre and the surrounding area. 
 

FISCAL IMPACT:  Increased property and sales tax to the TIF 
District and General Fund 
 
PUBLIC NOTICE/RECORDING:  NA 
 

OMNIBUS VOTE 
 

ITEMS NOT ON CONSENT 
 

 
 

 
OMNIBUS VOTE 

  

Council 
Member 

 
Aye 

 
Nay 

Knaack   
Meredith   
Raes   
Ronk   
Turner   
Schoonmaker   
Liddell   
Acri   

Mayor Welvaert   



RESOLUTIONS 
7. Council Bill/Resolution 1176-2012 
A Resolution approving and accepting proposed changes to prior contract language as agreed to by and 
between the negotiators for the City of Moline and the International Association of Fire Fighters (IAFF), 
Lodge 581, relating to wages, hours of work and certain other conditions of employment for the contract 
term January 1, 2012 - December 31, 2014; and authorizing the Mayor and City Clerk to execute an 
agreement incorporating said changes with the International Association of Fire Fighters (IAFF), Lodge 
581, relating to wages, hours of work and certain other conditions of employment. 
 

EXPLANATION:  As a result of negotiations, the negotiators for the 
City of Moline and the International Association of Fire Fighters 
(IAFF), Local 581, have agreed to certain proposed changes to the 
immediately prior contract language as set forth on the attachment 
marked Exhibit “A”.  IAFF, Local 581 has ratified said changes.  The 
negotiators for the City of Moline submit same for council approval 
and acceptance and authority for the Mayor and City Clerk to sign a 
new Memorandum of Understanding for the contract term January 1, 
2012 - December 31, 2014, incorporating the changes. 
 

FISCAL IMPACT:   
PUBLIC NOTICE/RECORDING: N/A 
  
FIRST READING ORDINANCES 
8. Council Bill/General Ordinance 3014-2012 
An Ordinance amending Chapter 20, “MOTOR VEHICLES AND TRAFFIC,”  of the Moline Code of 
Ordinances, Sec. 20-5128, “IMPOUNDMENT FOR UNPAID VIOLATIONS,” by repealing subsection 
(h) in its entirety and enacting in lieu thereof one new subsection  (h) relating to the same subject matter.  
 

EXPLANATION:  The Committee-of-the-Whole reviewed the City’s parking immobilization fee on 
April 3, 2012.   At that time, staff recommended increasing the immobilization fee to cover the full cost 
of collection and discourage repeat offenders. 
 

FISCAL IMPACT:   Increased revenue to the General Fund 
PUBLIC NOTICE/RECORDING:  Publication of Ordinance 
 
MISCELLANEOUS BUSINESS 
 

PUBLIC COMMENT 
Members of the public are permitted to speak after first stating their name and address.   
 

EXECUTIVE SESSION 

 
1176-2012 

  

Council 
Member 

 
Aye 

 
Nay 

Knaack   
Meredith   
Raes   
Ronk   
Turner   
Schoonmaker   
Liddell   
Acri   

Mayor Welvaert   



Council Bill/General Ordinance No. 3012-2012 
Sponsor:          
  
 

AN ORDINANCE 
 
AMENDING  the Zoning Ordinance of the City of Moline, Illinois, by enacting thereto an 

amendment of the Zoning Map, incorporated thereto as Section 35-3103.  
(McDonald’s USA LLC, 2701 69th Avenue Court) 

    
___________________ 

 
 

WHEREAS, the Plan Commission has received a request for rezoning sufficient in form and 
content; and  
 

WHEREAS, the Plan Commission, after public hearing upon proper notice, has made its 
recommendation; and  
 

WHEREAS, this Council’s Committee of the Whole has considered said request and 
recommendation and made its own recommendation; and  
 

WHEREAS, this Council finds and declares that a change from B-4 to B-4 P.U.D. zoning will 
more accurately reflect the comprehensive plan for the City of Moline and will be more consistent in 
relation to the comprehensive zoning plan embodied in the Moline Zoning and Land Development 
Ordinance.  
 
NOW, THEREFORE, BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY OF MOLINE, 
ILLINOIS, as follows:  
 

Section 1 - That the following described territory shall be, and the same is, hereby changed from 
zoning classification " B-4" (Highway/Intensive Business District), as provided in Section 35-3210 of said 
Zoning Ordinance, to zoning classification "B-4 P.U.D."  (Highway/Intensive Business District Planned 
Unit Development Zone), as provided in Section 35-3700 of said Zoning Ordinance. 

 
Lot 1 of Frank Foundries Subdivision, part of Section 12, Township 17 North, Range 1 West of 

the 4th Principal Meridian, City of Moline, County of Rock Island, State of Illinois. 
 
Located at 2701 69th Avenue Court, Moline, IL. 
Rock Island County Parcel Number 121676. 
 
Section 2  -  That in addition to all other requirements and conditions included in this Ordinance, 

the Preliminary Plans and Final Plan shall be subject to the following provision: 
 
McDonald’s shall submit a letter agreeing to install a public/private walkway at the southwest 

corner of the site when requested by the City or when warranted by street intersection improvements. 
 
Section 3 - That this B-4 P.U.D. zoning authorizes and limits the development of the herein 

described real estate only in conformity with the P.U.D. plans attached hereto and incorporated herein by 
this reference thereto as Exhibit "A" and approved hereby. 
 

Section 4  -  That the Zoning Administrator is hereby directed to correct the zoning map as 
provided in Section 35-3103 of the Moline Zoning Ordinance and to enter a notation thereon, so as to  

 
 
 
 
 



 
Council Bill/General Ordinance No. 3012-2012 
Page 2 

 
 
 

show that the above-described area is established as above set forth and shall hereinafter be included in 
the B-4 P.U.D. (Highway/Intensive Business District Planned Unit Development Zone). 
 

Section 5 - That the foregoing amendment to the Moline Zoning Ordinance was made after 
public hearing, of which due notice by publication was given, held before the Moline Plan Commission 
under said Moline Zoning Ordinance, and at the report of said Moline Plan Commission to this Council, 
all as required by ordinance and law. 

 
Section 6 - That this Ordinance shall be in full force and effect from and after passage; approval; 

and, if required by law, publication in the manner provided by law. 
 
       CITY OF MOLINE, ILLINOIS 
 
             
       Mayor 
 
             
       Date 
 
 
Passed:       
 
Approved:       
 
Attest:       
  City Clerk 
 
Approved as to Form: 
 
      
City Attorney 
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Council Bill/General Ordinance No.:  3013-2012 
Sponsor:        
 

AN ORDINANCE 
 
AMENDING  Chapter 20, “MOTOR VEHICLES AND TRAFFIC,” of the Moline Code of 

Ordinances, Section 20-5124, “UNAUTHORIZED PERSONS USING 
PERSONS WITH DISABILITIES PARKING SPACES; A VIOLATION,” 
Appendix 24, “PERSONS WITH DISABILITIES PARKING SPACES,” by 
including one on-street stall at 1811 15th Street. 

_________________ 
 
BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY OF MOLINE, ILLINOIS, as 
follows: 
  
 Section 1 – That Chapter 20, “MOTOR VEHICLES AND TRAFFIC,” of the Moline 
Code of Ordinances, Section 20-5124, “UNAUTHORIZED PERSONS USING PERSONS 
WITH DISABILITIES PARKING SPACES; A VIOLATION,” Appendix 24, “PERSONS 
WITH DISABILITIES PARKING SPACES,” is hereby amended to include the following when 
appropriate signs are posted: 
 

one on-street stall at 1811 15th Street. 
 

 Section 2 – That pursuant to Section 1-1107 of the Moline Code of Ordinances, any 
person, firm or corporation violating any of the provisions of this Ordinance shall be fined not 
more than seven hundred fifty dollars ($750.00) for each offense. 
 
 Section 3 – That this ordinance shall be in full force and effect from and after its passage 
and approval; and, if required by law, publication in the manner provided for by law. 
  
       CITY OF MOLINE, ILLINOIS 
 
        
       Mayor 
 
          

Date 
Passed:    
 
Approved:    
 
Attest:   
                        City Clerk 
 
Approved as to form: 
 
 
 
      City Attorney 



Council Bill/Special Ordinance No.:     4017-2012 
Sponsor:  __________________________ 
 

A SPECIAL ORDINANCE 
 
CLOSING  certain streets more particularly described herein to vehicular traffic; and  
 
AUTHORIZING  use of public right-of-way in conjunction with the Trinity Lutheran Church FROG Hop 5K 

scheduled for Saturday, May 5, 2012. 
_________________ 

 
 BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY OF MOLINE, ILLINOIS, as follows: 
   
  Section 1  - That this Council hereby authorizes and directs the Mayor, Director of Public Works and 

Police Chief to erect barricades and post temporary signs, if necessary, for the purpose of closing the following 
designated roadways to vehicular traffic during the specified times mentioned herein: 

 
Saturday, May 5, 2012, 7:30 a.m. to 10:00 a.m. 

13th Avenue from the westernmost side of 14th Street to the westernmost side of 10th Street 
10th Street from the northernmost side of 13th Avenue to the southernmost side of 16th Avenue 

16th Avenue from the westernmost side of 10th Street to the easternmost side of 10th Street 
10th Street from the northernmost side of 16th Avenue to the southernmost side of 18th Avenue 
17th Avenue from the westernmost side of 10th Street to the easternmost side of 11th Street A 

11th Street from the northernmost side of 17th Avenue to the southernmost side of 18th Avenue 
18th Avenue from the westernmost side of 2nd Street to the easternmost side of 11th Street 

9th Street from the northernmost side of 18th Avenue to the southernmost side of 18th Avenue A 
18th Avenue A from the westernmost side of 8th Street to the easternmost side of 9th Street 

8th Street from the northernmost side of 18th Avenue to the southernmost side of 18th Avenue A 
5th Street from the northernmost side of 17th Avenue to the southernmost side of 18th Avenue 

17th Avenue from the westernmost side of 2nd Street to the easternmost side of 5th Street 
2nd Street from the northernmost side of 17th Avenue to the southernmost side of 18th Avenue 

 
It shall be an offense to use said roadways for vehicular purposes during said time. 

  
 Section 2 - That this Council declares the intent of this ordinance to be a temporary variance from other 

ordinances that may be in conflict herewith and shall authorize the activities described hereinabove only during such 
times specified for the street closings and shall not constitute a repeal of other ordinances of the City of Moline 
which are in conflict herewith. 
 
 Section 3 – That this ordinance shall be in full force and effect from and after passage, approval, and if 
required by law, publication in the manner provided for by law. 
 
       CITY OF MOLINE, ILLINOIS 
 

____________________________________ 
Mayor 
   
Date 

Passed:    
  
Approved:    
 
Attest:  ____________________________ 

City Clerk 
 
Approved as to form: 
 
__________________________________ 
City Attorney 



Council Bill/Resolution No.1173-2012  
Sponsor: ________________________  
 

A RESOLUTION 
 
AUTHORIZING the Police Chief/Interim Public Safety Director to execute an 

Intergovernmental Training Use Agreement allowing the police tactical unit 
to conduct training drills at the Marseilles Training Center in Marseilles, 
Illinois, and indemnifying the Illinois Department of Military Affairs from 
any loss or liability that might occur during the training, 

____________________________ 
 

WHEREAS, the police department will occasionally request the use of property and 
buildings for the purpose of conducting training exercises; and 

 
WHEREAS, the use of the Marseilles Training Center has been requested to conduct Crisis 

Containment Unit tactical training exercises; and 
 
WHEREAS, the Illinois Department of Military Affairs has agreed to allow the training only 

upon receipt of an executed Intergovernmental Training Use Agreement stipulating terms for the use 
of the center and indemnifying them from any loss or liability that might occur during the training. 

 
NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF MOLINE, 
ILLINOIS, as follows: 
 
 That the Police Chief/Interim Public Safety Director is authorized to execute an 
Intergovernmental Training Use Agreement allowing the police tactical unit to conduct training drills 
at the Marseilles Training Center in Marseilles, Illinois, provided said agreement is substantially 
similar in form and content to Exhibit A, attached hereto and by this reference incorporated herein, 
and has been approved as to form by the City Attorney. 
  

CITY OF MOLINE, ILLINOIS 
 
____________________________________ 
Mayor 
  April 24, 2012 
Date 

Passed: April 24, 2012 
 
Approved: May 1, 2012 
 
Attest:   

City Clerk 
 
Approved as to form: 
 
__________________________________ 
City Attorney 







Council Bill/Resolution No. 1174-2012 
Sponsor:        
 

A RESOLUTION 
 

AUTHORIZING the concept of a historic redevelopment project which includes the design,  
   development and operation of a transit-enhanced real estate development  
   project on a 1.3 acre parcel, with additional parcel opportunities adjacent  
   to the project site within the development block known as the “John Deere 
   Commons”; and 
 
AFFIRMING  the intent of the City to provide incentives so that the project will be  
   economically viable; and 
 
AUTHORIZING staff to negotiate a development agreement to be reviewed for approval by 

the City Council for a term of 12 months with Restoration Saint Louis 
exclusively. 

    
 
 WHEREAS, Restoration Saint Louis has been selected as the preferred developer for the 
Quad Cities Multi-Modal Station project; and 
 
 WHEREAS, redevelopment of the site will enhance the Transit Oriented Development, 
provide new property and sales tax to the Tax Increment Financing District, and increase the 
viability of Moline Centre and the surrounding area. 
 
NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF 
MOLINE, ILLINOIS, as follows: 
 
 That staff is hereby authorized to assist with the application to the United States 
Department of the Interior/National Park Service for Historic Tax Credits; and negotiate a 
development agreement concerning redevelopment of the property exclusively with Restoration 
Saint Louis, which agreement shall be subject to further review and approval by the City 
Council.  The term of this Resolution shall be 12 months. 
 
 BE IT FURTHER RESOLVED that this Resolution is adopted pursuant to the City’s 
Home Rule powers provided in Article  VII of the Illinois Construction and is intended to 
supercede and control over any conflicting or contrary statute, rule or pronouncement of State 
law. 
 
 BE IT FURTHER RESOLVED that City staff is authorized to proceed by negotiation for 
the ultimate sale or lease of municipal real property needed for this project; however, any such 
final sale or lease shall be by ordinance and subject to final approval by the City Council. 
 
 BE IT FURTHER RESOLVED that the intentions, affirmations and authorizations of the 
City of Moline as expressed in the recital of the project identified herein are approved as to  



Council Bill/Resolution No. 1174-2012 
Page 2 
 
 
concept; provided, however that neither and none of such intentions, affirmations, authorizations 
or recitals are binding upon the City nor may the same be relied upon by any person or entity, to 
such entity or person’s detriment, or for any reason whatsoever, whether third person or 
otherwise; and provided further, that any and all such agreements referenced herein shall be  
separately reviewed and approved by the City Council subsequent to this Resolution and also 
approved as to form by the City Attorney. 
 
       CITY OF MOLINE, ILLINOIS 
 
              
       Mayor 
 
         April 24, 2012    
       Date 
 
Passed:   April 24, 2012   
Approved:  May 1, 2012   
 
Attest:       
  City Clerk 
 
APPROVED AS TO FORM: 
 
 
      
City Attorney 
 
 



Council Bill/Resolution No. 1175-2012 
Sponsor:        
 

A RESOLUTION 
 

AUTHORIZING the concept of a redevelopment project which includes the design,   
   development and operation of a mixed-use real estate development project 
   on property west of the Quad Cities Multi-Modal Station; and 
 
AFFIRMING  the intent of the City to provide incentives so that the project will be  
   economically viable; and 
 
AUTHORIZING staff to negotiate a development agreement to be reviewed for approval by 

the City Council for a term of 12 months with Financial District Properties 
exclusively. 

    
 
 WHEREAS, Financial District Properties has been selected as the preferred developer for 
the property adjacent to the Multi-Modal project; and 
 
 WHEREAS, redevelopment of the site will enhance the Transit Oriented Development, 
provide new property and sales tax to the Tax Increment Financing District, and increase the 
viability of Moline Centre and the surrounding area. 
 
NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF 
MOLINE, ILLINOIS, as follows: 
 
 That staff is hereby authorized to negotiate a development agreement concerning 
redevelopment of the property exclusively with Financial District Properties, which agreement 
shall be subject to further review and approval by the City Council.  The term of this Resolution 
shall be 12 months. 
 
 BE IT FURTHER RESOLVED that this Resolution is adopted pursuant to the City’s 
Home Rule powers provided in Article  VII of the Illinois Construction and is intended to 
supercede and control over any conflicting or contrary statute, rule or pronouncement of State 
law. 
 
 BE IT FURTHER RESOLVED that City staff is authorized to proceed by negotiation for 
the ultimate sale or lease of municipal real property needed for this project; however, any such 
final sale or lease shall be by ordinance and subject to final approval by the City Council. 
 
 BE IT FURTHER RESOLVED that the intentions, affirmations and authorizations of the 
City of Moline as expressed in the recital of the project identified herein are approved as to  
concept; provided, however that neither and none of such intentions, affirmations, authorizations 
or recitals are binding upon the City nor may the same be relied upon by any person or entity, to  
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such entity or person’s detriment, or for any reason whatsoever, whether third person or 
otherwise; and provided further, that any and all such agreements referenced herein shall be  
separately reviewed and approved by the City Council subsequent to this Resolution and also 
approved as to form by the City Attorney. 
 
       CITY OF MOLINE, ILLINOIS 
 
              
       Mayor 
 
         April 24, 2012    
       Date 
 
Passed:   April 24, 2012   
Approved:  May 1, 2012   
 
Attest:       
  City Clerk 
 
APPROVED AS TO FORM: 
 
 
      
City Attorney 
 
 



Council Bill/Resolution No. 1176-2012 
Sponsor        
 

A RESOLUTION 
 
APPROVING  and accepting proposed changes to prior contract language as agreed to by 

and between the negotiators for the City of Moline and the International 
Association of Fire Fighters (IAFF), Lodge 581, relating to wages, hours of 
work and certain other conditions of employment, for the contract term 
January 1, 2012 - December 31, 2014; and 

 
AUTHORIZING the Mayor and City Clerk to execute an agreement incorporating said changes 

with the International Association of Fire Fighters (IAFF), Lodge 581, 
relating to wages, hours of work and certain other conditions of employment. 

 
_________________________ 

 
NOW, THEREFORE BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF MOLINE, 
ILLINOIS, as follows: 
 

That the City Council does hereby approve and accept the proposed changes to prior contract 
language as agreed to by and between the negotiators for the City of Moline and the International 
Association of Fire Fighters (IAFF), Lodge 581, for the contract term January 1, 2012 - December 
31, 2014; provided said changes are substantially similar in content to that attached hereto and 
incorporated herein by this reference thereto as Exhibit “A”; and 
 

That the Mayor and City Clerk are hereby authorized to execute an agreement with the 
International Association of Fire Fighters (IAFF), Lodge 581, relating to wages, hours of work and 
certain other conditions of employment for the contract term January 1, 2012 - December 31, 2014; 
provided said Lodge 581 has previously ratified said agreement; and provided further that said 
agreement is substantially similar in form and content to the contract language of the prior agreement 
between the parties, but subject to the changes negotiated by the parties, which changes are attached 
hereto and incorporated herein by this reference thereto as Exhibit “A” and has been approved as to 
form by the City Attorney. 

CITY OF MOLINE, ILLINOIS 
 
              
       Mayor 
         April 24, 2012    
       Date 
 
Passed:   April 24, 2012   
Approved:  May 1, 2012   
 
Attest:       
  City Clerk 
APPROVED AS TO FORM: 
 
      
City Attorney 



 

EXHIBIT A 
 
 
 
 
 
 
 
 
 
 
 
 
 

Tentatively Agreed Changes 
 

Between 
 

The City of Moline, Illinois 
 

And 
 

The International Association of Firefighters 
 

Local #581 
 
 
 
 
 
 
 
 

Effective for the Contract Period 
 

of 
 

January 1, 2012 - December 31, 2014 
 



1 

ARTICLE II.   
RECOGNITION 

 
The employer voluntarily recognizes the International Association of Firefighters, Local 581, as 
the sole and exclusive bargaining agent for the purpose of establishing wages, hours and certain 
other conditions of employment for all non-exempt, full-time permanent employees in the 
position of firefighter/paramedic, fire engineer, fire lieutenant and fire captain, which positions 
are hereby defined to be and are hereinafter referred to as the bargaining unit.  The term 
“firefighter/paramedic”, wherever it appears in this agreement, shall include individuals 
designated as firefighter/pre-hospital RN.  Positions of fire chief, deputy fire chief and battalion 
chief expressly are excluded from the bargaining unit.  The position of fire inspector (fire 
marshal) is expressly excluded from the bargaining unit, but said exclusion of the said fire 
inspector (fire marshal) is conditional upon the following: 
 
A.  The position of fire inspector (fire marshal) will be filled by a member of the unit. 
 
B. Should it be determined that the performance of a fire inspector (fire marshal) is 

unsatisfactory, the employee shall be returned to a position within the bargaining unit. 
 
C. The fire inspector (fire marshal) shall serve a term of one (1) year, subject to 

reappointment by the fire chief.  An employee who has not been reappointed shall return 
to the bargaining unit. 
 

D. The City Administrator will have the management right to assign fire code review, 
interpretation and inspection duties related to plan review, construction, 
remodeling, rehabilitation and reconstruction of buildings or structures to the fire 
inspector (fire marshal) or other qualified building inspection officials outside the 
bargaining unit.  

 
*   *   *   * 

 
ARTICLE IX.   

GRIEVANCE PROCEDURE 
 
A.  Any dispute between the union and the city involving the interpretation, application or 

alleged violation of this agreement shall be resolved in accordance with the provisions of 
this article.  This article shall not apply to promotions, lay-offs, recalls, returns, and 
reductions in force and also those provisions in Article XIV that are under the 
jurisdiction of the Board of Fire and Police Commissioners and also those provisions in 
Article XIV. 

 
B.  The grievance shall follow the procedures set out below: 

 
Step 1:  The grievance may be presented orally to the supervisor or acting supervisor 

by the grievant or by the union on behalf of the grievant during working time.  
Grievance settlements at Step 1 shall not be precedent setting. 

 
 Step 2:  If the grievance is not settled in the first step, the union or the grievant shall 

present the grievance to the Grievant’s on shift deputy or battalion chief, in 
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writing, within ten (10) calendar days after the event occurred or failed to 
occur or the conditions or circumstances came into existence which gave rise 
to the grievance.  The deputy or battalion chief shall answer the grievance, in 
writing, within ten (10) calendar days of receipt of the grievance. 

 
Step 3:  If the grievance is not settled in the second step, the union or the grievant shall 

present the grievance to the chief, in writing, within ten (10) calendar days 
after the Step 2 answer is due.  The chief, or chief’s designee shall answer the 
grievance within ten (10) calendar days of receipt of the grievance. 

 
Step 4:  If the grievance is not settled in the third step, the union or the grievant shall 

present the grievance to the city administrator or the designee of the city 
administrator within ten (10) calendar days after the Step 3 answer is due.  
The city administrator or the person designated by the city administrator shall 
meet with the union and the grievant within ten (10) calendar days to schedule 
a formal meeting date to hear the grievance.  The grievance meeting date and 
the meeting shall be held within ten (10) calendar days of submission of the 
grievance to Step 4.  The city administrator or designee shall issue a decision 
within ten (10) calendar days of the hearing date. 

 
Step 5:  If the grievance is not settled in the fourth step, either party (the city or the 

union) shall have the right to request arbitration within ten (10) calendar days 
of when the Step 4 answer is due by giving notice, in writing, to the other 
party and requesting a panel of seven (7) arbitrators from the Federal 
Mediation and Conciliation Service.  The panel of seven (7) arbitrators shall 
also be certified by the National Academy of Arbitrators.  The parties shall 
alternately strike names with the party requesting arbitration to strike first.  
Each party reserves the right to strike the entire panel once and only once.  
The city and the union shall notify the arbitrator by letter, executed by both 
parties.  The rules of procedure governing the arbitration shall be the rules and 
regulations of the Federal Mediation and Conciliation Service and so far as 
they do not conflict with an expressed provision herein.  The parties shall bear 
their expenses of arbitration.  The city will pay for a hearing transcript if 
requested by the arbitrator and the union shall pay for a copy if desired.  
Otherwise, the party desiring a transcript shall pay for it and the other party 
shall only pay for its copy.  Any decision of the arbitrator shall be final and 
binding upon the parties and shall be implemented within thirty (30) calendar 
days of the decision. 

 
*   *   *   * 

 
ARTICLE X.   

SENIORITY 
 
B.  New employees shall serve a probationary period of not less than one (1) year, except 

that the one year may be extended for a firefighter who is required, as a condition of 
employment, to be a licensed paramedic.  During the probationary period there shall be 
no responsibility on the part of the City for continued employment of the new employee 
and during said period, the city may, at its option, assign, transfer or dismiss any 



3 

probationary employee without question since probationary employees have no 
seniority.  During any extended period as provided above, the sole reason that such 
firefighter may be discharged without a hearing is for failing to meet the requirements for 
paramedic licensure. 

 
*   *   *   * 

 
ARTICLE XII.   

CONTINUING CONDITIONS OF EMPLOYMENT 
 
B.  Under Paragraphs 1. and 2. below, employees hired prior to July 1, 1978, are 

grandfathered from the provisions thereof.  Therefore, the following shall apply: 
 

1. The Board of Fire and Police Commissioners shall not appoint any individual to 
regular employment as a firefighter before said individual has been certified by the 
State of Illinois as a firefighter II/firefighter basic, having successfully completed an 
approved training course provided in the Illinois Fire Protection Act.  Said 
certification must be obtained by the appointee within the appointee’s probationary 
period. 

 
*   *   *   * 

 
ARTICLE XIV.   

DISCIPLINE AND DISCHARGE 
 
Except for disputes or differences of opinion relating to unpaid suspensions greater than 
five (5) days or discharge for just cause, discipline shall be in accordance with the rules and 
regulations of the Board of Fire and Police Commissioners of the City of Moline and shall 
not be subject to the grievance procedure.  Unpaid suspensions greater than five (5) days or 
discharge shall be for just cause and may be subject to the grievance and arbitration 
provisions of Article IX at the discretion of the union and involved employee.  Discipline 
and discharge for just cause (including non-disciplinary discharges) shall be in accordance with 
the rules and regulations of the Board of Fire and Police Commissioners of the City of Moline 
and shall not be subject to the grievance procedures provided for herein.  Grievances 
concerning discharge and unpaid suspensions greater than five (5) days shall be filed at 
Step 3 of the grievance procedure within ten (10) calendar days after the employee is 
notified of discharge or suspension. The city and the union agree the grievance and 
arbitration procedures in Article IX and the hearing process by the Board of Fire and 
Police Commissioners of the City of Moline are mutually exclusive and no relief shall be 
available under the grievance processing and arbitration procedures for any action heard 
before the Board of Fire and Police Commissioners of the City of Moline. The city and the 
union agree that the pursuit of a grievance shall act as a specific waiver by the union and 
the involved employee of the right to challenge the same matter before the Board of Fire 
and Police Commissioners of the City of Moline and a form containing such a waiver shall 
be executed by the union and the involved employee before arbitration may be invoked 
under arbitration procedures of Article IX. Employees initially seeking review by the 
Board of Fire and Police Commissioners of the City of Moline who subsequently elect to 
file a grievance within the appropriate time limit may only do so prior to any hearing 
before the Board of Fire and Police Commissioners of the City of Moline. Employees filing 
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a grievance shall immediately withdraw their requests and waive any and all rights to 
additional hearing(s) before the Board of Fire and Police Commissioners of the City of 
Moline.  In no case shall oral or written reprimands be used in calculating an appropriate 
disciplinary penalty for some new proven cause if an employee has not been the subject of 
discipline for a period of equal to or greater than four (4) years. 
 

*   *   *   * 

ARTICLE XVI.   
HOURS OF WORK 

 
A. The average normal workweek shall be 54.15 hours for all employees, except for the 

training officer.  The workweek shall consist of a 24 hour on duty day followed by 48 
hours off.  The hourly rate shall be determined by dividing the employee’s annual salary 
by 2816 annual hours.  The chief scheduling four (4) unpaid Kelly Days per employee 
per year shall accomplish such hourly reduction.  The chief shall assign such Kelly days 
so that the members of the bargaining unit shall receive 1 Kelly Day every 30th shift, not 
to exceed four (4) Kelly Days in one (1) calendar year.  Once assigned such Kelly Days 
shall be fully tradable in 24-hour shift day increments among members of the bargaining 
unit on their assigned shift in accordance with Paragraph D.  Trading Kelly Days shall 
not create overtime.  Kelly days shall occupy not more than 1 of the 3 slots under 
Article XXVIII Paragraph D of this agreement. 

 
B. Time and one-half the employee’s regular rate of pay shall be paid for all authorized time 

worked in excess of twenty-four (24) hours in a workday for those employees assigned to 
twenty-four (24) hours shifts.  Employees assigned to a forty (40) hour work week which 
includes, but is not limited to training officer and public education coordinator, will be 
paid time and one-half the employee’s regular rate of pay for all authorized time worked 
in excess of forty (40) hours in a work week.  The city shall maintain an overtime roster 
which shall run from January 1 to December 31 and shall be zeroed every January 1st. 

 
 1. In calling in overtime, it will be necessary to note which employee’s absence created 

the need for overtime and to call in the classification that person was scheduled to fill 
that day.  For the purpose of calling in overtime, employees filling the three (3) 
allotted leave slots shall not be considered as creating overtime.  Only for the purpose 
of compiling the overtime roster, overtime shall be rounded to the nearest hour 
worked.  Such rounding shall not affect the overtime pay itself. 

 
 2. In order to determine which employee’s absence created the need for overtime, the 

person accepting the call for “leave” (preferably the deputy fire chief, captain 
positions) will note the date and time the call was received.  The latest call received is 
the position to be filled, if that position drops that shift under the minimum staffing 
clause. 

 
 3. Overtime shall be offered to the most senior employee with the least overtime hours 

within the classification to be filled.  Overtime does not have to be offered to an 
employee already committed to another department assignment such as 
overtime, training, education, state testing, etc. 
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*   *   *   * 

ARTICLE XVII.   
WAGES AND OTHER COMPENSATION 

 
A. On the first full payroll period beginning on or after January 1, 2010 2012, the minimum 

and maximum rates of each classification, excluding the F14-Tier 1 classification, shown 
on page 1 of Exhibit C shall be increased 2.65% 0.00% as shown on page 2 of Exhibit C 
and all employees’ rates shall receive a 2.65% 0.00% across the board general wage 
increase (GWI).  The minimum annual rate for the F14-Tier 1 classification shall be 
figured by subtracting $10,000 from the minimum annual rate of the F14-Tier 2 
classification, as shown in Exhibit C. The maximum rates for the F14-Tier 1 
classification shall be the same as the maximum rates of the F14-Tier 2 classification. 

 
B. On the first full payroll period beginning on or after January 1, 2011 2013, the minimum 

and maximum rates for each classification, excluding the F14-Tier 1 classification, 
shown on page 2 of Exhibit C shall be increased 2.65% 1.00% as shown on page 3 of 
Exhibit C and all employees’ rates shall receive 2.65% 1.00% across the board general 
wage increase (GWI).  The minimum annual rate for the F14-Tier 1 classification shall be 
figured by subtracting $10,000 from the minimum annual rate of the F14-Tier 2 
classification, as shown in Exhibit C. The maximum rates for the F14-Tier 1 
classification shall be the same as the maximum rates of the F14-Tier 2 classification. 

  
C. On the first full payroll period beginning on or after January 1, 2014, the minimum 

and maximum rates for each classification, excluding the F14-Tier 1 classification, 
shown on page 3 of Exhibit C shall be increased 2.50% as shown on page 4 of 
Exhibit C and all employees’ rates shall receive 2.50% across the board general 
wage increase (GWI).  The minimum annual rate for the F14-Tier 1 classification 
shall be figured by subtracting $10,000 from the minimum annual rate of the F14-
Tier 2 classification, as shown in Exhibit C. The maximum rates for the F14-Tier 1 
classification shall be the same as the maximum rates of the F14-Tier 2 
classification. 

 
CD. Payrolls.  Payrolls shall be on a biweekly basis and payday shall be the Friday following 

the end of each payroll period.  (First workday prior to Friday, if Friday is a holiday.)  
Bargaining unit employees may participate in the City optional direct deposit payroll 
program. 

 
DE. Anniversary/Promotion Pay.   
 

1. When employees are promoted to a position in a higher grade, their salary or 
wage shall be increased to the greater of (1) the minimum rate of pay of the higher 
pay classification or, (2) in the case of engineers a percentage increase of 5.0%, 
for lieutenants a percentage increase of 6.5% and for captains a percentage 
increase of 8.5% added to the employees’ rate of pay immediately prior to the 
promotion.  For purposes of anniversary date increases, the date an employee is 
promoted will become the employee's new anniversary date. 
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2. The wage of each employee shall be reviewed annually by the department head 
for the purpose of determining which employees shall receive anniversary date 
increases.  All the personnel records, tardiness, performance and length of service 
shall be considered in making recommendations, with major emphasis being 
placed on the evaluation of service rendered.  After said review, the department 
head shall file with the Human Resources Office a Personnel Action Report 
(PAR) for each employee who has performed satisfactory service.  All employees 
with a satisfactory rating are entitled on their anniversary date of employment to 
receive an amount equal to a 2.25% wage increase, not to exceed the maximum of 
the pay range.  Unsatisfactory ratings shall prevent or delay, in the designation of 
the department head, any annual increase except that employees who were hired 
prior to January 1, 2004 shall not have their anniversary increase denied or 
delayed on their 9th, 14th, 19th and 24th anniversary date of employment with the 
City.  Except in unusual cases, no employee shall be entitled to more than one 
annual increase each calendar year.  Denial of anniversary increases will be 
subject to appeal through the grievance procedure.  Employees whose wage rates 
are at or exceed the top of their pay range shall be eligible on their anniversary 
date to receive a lump sum payment equal to 1.5% of the top rate of their pay 
range.  If an employee’s anniversary increase would result in the employee’s 
wage rate exceeding the maximum rate for the classification, then the excess 
amount over the maximum rate shall be paid in a lump sum. 

 
3. Upon completion of probation and receipt of full-time regular appointment, 

firefighters and paramedics/pre-hospital RNs shall first be brought up to the 
minimum of the F14-Tier 2 pay classification shown on Exhibit C and then shall 
be eligible for their first anniversary date increase.  The date of permanent 
appointment shall be considered the anniversary date for purposes of future 
anniversary date payments in that grade.  It is further agreed that, if the city is 
unable or fails to provide the opportunity for training necessary to obtain 
certification by the end of the two (2) years from the date of probationary 
appointment and extends probationary appointment because of said failure or 
inability and subsequent thereto, the probationary firefighter/paramedic/pre-
hospital RN becomes certified and permanently appointed; any anniversary date 
payment granted shall be commensurate with the anniversary date payment the 
employee would have attained if the employee had been permanently appointed 
on the first anniversary of probationary appointment. 

 
 (See attached Exhibit C - Pages 1-34) 

 
EF. Implementation of Condrey Classification and Compensation Plan.  Each employee shall 

be assigned to a pay range having a minimum and maximum rate as shown on Exhibit C.  
Current employees with more than one year of service shall be assigned a pay rate 
between the minimum and maximum of their classification.  

 
FG. Retroactive Pay - Wages and promotions and anniversary increases under this article 

shall be retroactive to the first full pay period beginning on or after January 1, 2005 2012.  
Such payment shall be made only to those employed as of the date of execution and, in 
addition, those who retire during the retroactive period. 
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*   *   *   * 
 
ARTICLE XVIII.   

WORKING OUT OF CLASS 
 
When an employee in the bargaining unit is assigned to a higher classification, the employee will 
be paid two and one-half four and one-half percent (2-1/2% 4-1/2%) above the employee’s 
regular rate of pay for every hour worked.   

 
*   *   *   * 

ARTICLE XIX.   
UNIFORM ALLOWANCE 

 
Each employee shall receive a uniform allowance at the rate of $400.00 per fiscal year, which 
shall be payable bi-annually in the amount of $200.00 on or before July 1 and the remaining 
$200.00 on or before January 1, except as to probationary employees, the first semi-annual 
payment occurring after probationary appointment shall be pro rata on the basis of the number of 
shifts worked from the date of probationary appointment to the date of semi-annual payment 
divided by 61 shifts.  Uniform allowance is subject to the following: 
 
 1. The city will provide and replace, as needed through damage and fair wear and tear, 

each employee engaged in fire fighting duties with at least the following:  one (1) fire 
helmet and face shield; one (1) turn-out coat and liner; one (1) pair bunker pants with 
boots; two (2) pair of gloves; one (1) Nomex hood.  Approved boots purchased by 
an individual for duty wear will only be reimbursed for replacement at a cost the 
department would normally pay for department issued boots. 

 
*   *   *   * 

ARTICLE XX.   
SPECIAL DUTY PAY 

 
D. Training Officer.  The training officer shall serve a term of one (1) year, subject to 

reappointment by the fire chief.  The training officer shall be paid at the rate of a captain 
and shall remain in the bargaining unit.  The training officer will work a forty (40) 
hour workweek to be determined by the fire chief to facilitate the needs of the 
department.  The training officer shall be entitled to overtime for hours worked that 
exceed forty (40) hours per workweek based upon said officer’s duties and special 
skills.  The training officer shall not be included in shift overtime or special events 
overtime. 

 
*   *   *   * 

ARTICLE XXIII.   
HEALTH BENEFITS AND LIFE INSURANCE 

 
A. Health Insurance Program.  A health insurance, prescription drug, dental benefit and 

vision benefit program as described in the City of Moline Health Benefit Plan booklet 



8 

(hereinafter referred to as “health insurance program”) shall be offered to all permanent 
employees.  The actual plan documents shall be the basis of any final interpretation or 
eligibility and benefits.  Effective January 1, 2010 2012, employees shall pay 20% of the 
total monthly premium.  Effective January 1, 2011 2013, employees shall pay 20% of the 
total monthly premium.  Effective January 1, 2014, employees shall pay 20% of the 
total monthly premium.  Refer to Exhibit E. for premium and benefit changes and for 
premium increases effective on January 1, 2010 2012, and January 1, 2011 2013 and 
January 1, 2014. 

 
*   *   *   * 

ARTICLE XXIV.   
SICK LEAVE 

 
A. Sick Leave.  Employees in the bargaining unit shall have the following sick leave and 

shall accrue the following sick leave: 
 
 1. Sick Leave Bank.  The execution hereof shall not affect sick leave bank authorized on 

the date of execution and accumulated sick leave on the date of execution hereof shall 
constitute an employee’s sick leave bank. 

 
 2. Sick Leave Accrual.  Employees in the bargaining unit shall be entitled to and shall 

accrue from and after the date of execution hereof, the following sick leave per 
month:  employees shall be entitled to and shall accrue 5.216 hours of sick leave per 
payroll period. 

 
 3. Limits on Accrual.  In order to accrue full sick leave in any payroll period, an 

employee must work or be on paid leave status or military leave [less than thirty (30) 
days in duration] for all scheduled hours worked during said period.  If an employee 
is not at work or is not on paid leave status or not on military leave [less than thirty 
(30) days in duration] for all scheduled hours of work during that payroll period, the 
employee’s sick leave accrual during said payroll period shall be reduced by the same 
percentage that the hours not at work and not on paid leave status and not on military 
leave [less than thirty (30) days in duration] bear to one hundred twelve (112) one 
hundred eight and three-tenths (108.3) hours. 

 
 
 
J. Employees Working a Forty-Hour Workweek.  When an employee’s regular 

schedule changes from a shift workweek (a 24 hour on duty day followed by 48 
hours off) to a 40-hour workweek, said employee’s sick leave hours shall be 
converted by multiplying all accrued, unused sick leave hours by the conversion rate 
#1. Conversion rate #1 shall be calculated by dividing 2,080 by the total annual 
hours worked by employees on shift (24 hour on duty day followed by 48 hours off).   

 
When an employee’s regular schedule changes from a 40-hour workweek to a shift 
workweek (a 24 hour on duty day followed by 48 hours off), said employee’s sick 
leave hours shall be converted by multiplying all accrued, unused sick leave hours 
by conversion rate #2. Conversion rate #2 shall be calculated by dividing the total 
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annual hours worked by employees on shift (24 hour on duty day followed by 48 
hours off) by 2,080.  
 
An employee regularly assigned to work a 40-hour workweek shall be entitled to 
accrue twelve (12) days of sick leave per year, accrued on the basis of 3.693 hours 
per payroll period. 

 
*   *   *   * 

ARTICLE XXVIII.   
VACATION LEAVE 

 
A. Vacation Accrual.  All personnel covered by this agreement, excluding those working a 

40-hour workweek, shall accrue paid vacation leave as follows: 
 
 
 
F. Employees Working a Forty-Hour Workweek.  When an employee’s regular 

schedule changes from a shift workweek (a 24 hour on duty day followed by 48 
hours off) to a 40-hour workweek, said employee’s vacation leave hours shall be 
converted by multiplying all accrued, unused vacation leave hours by the conversion 
rate #1. Conversion rate #1 shall be calculated by dividing 2,080 by the total annual 
hours worked by employees on shift (24 hour on duty day followed by 48 hours off).   

 
When an employee’s regular schedule changes from a 40-hour workweek to a shift 
workweek (a 24 hour on duty day followed by 48 hours off), said employee’s 
vacation leave hours shall be converted by multiplying all accrued, unused vacation 
leave hours by conversion rate #2. Conversion rate #2 shall be calculated by dividing 
the total annual hours worked by employees on shift (24 hour on duty day followed 
by 48 hours off) by 2,080.  
 
An employee regularly assigned to work a 40-hour workweek shall be entitled to 
accrue paid vacation leave at the rates referenced in Article XXVIII, Paragraph A. 
multiplied by conversion rate #1 referenced above. 
 

*   *   *   * 

ARTICLE XXIX.   
HOLIDAYS 

 
E.  Employees Working a Forty-Hour Workweek.  When an employee is regularly 

assigned to work a 40-hour workweek, said employee shall be entitled to holiday 
leave with pay for not more than eight (8) hours for each of the holidays specified in 
Article XXIX, Paragraph A.  When said employee changes from a 40-hour 
workweek to a shift workweek (a 24 hour on duty day followed by 48 hours off), 
said employee shall not be entitled to compensatory holiday time for holidays that 
the employee has already received holiday pay. 

 
*   *   *   * 
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ARTICLE XXX.   
EDUCATIONAL INCENTIVE AND LEAVE 

 
C. If the city does not request an employee with seniority to seek additional education or 

training, but an employee does so and has the prior written approval of the department 
head, the city shall reimburse the employee for tuition required by a course of study 
directly related to or required as a part of a course of study directly related to the 
employee’s job duties.  The department head shall determine whether said course has the 
requisite direct relationship and the department head’s decision shall not be subject to 
review or grievance procedure.  Reimbursement shall take place upon proof of payment 
by said employee and by submission within forty-five (45) days of completion of a 
certificate of satisfactory completion by the instructor (satisfactory completion shall 
consist of a C or better or its numerical equivalent) and issuance of state certification 
where applicable. 

 
*   *   *   * 

ARTICLE XXXIII.   
SAFETY 

 
G. Staffing.  The city shall assign no less than three (3) employees to each in-service 

pumper, no less than two (2) employees to each in-service aerial unit, and no less than 
two (2) employees to each in-service ambulance and no less than three (3) employees 
to each in-service quintuple combination pumper (“Quint”).  It is understood, 
however, that emergency situations may require the staffing of a unit on a temporary 
basis of fewer staff than required or by the use of administrative staff, provided the city 
takes prompt action to return that unit to its minimum staffing requirement consistent 
with current practice. 

 
 The above staffing levels are agreed to by the union in exchange for the city’s 

agreement as to the four (4) items below. The city agrees to the four (4) items below 
for the period of January 1, 2012 through December 31, 2014 only. 

1. The city agrees not to privatize the ambulance service. 
2. The city agrees to keep all four (4) stations open. 
3. The city agrees not to lay off any members of the union. 
4. The city agrees to eliminate no more than five (5) bargaining unit positions in 

the department through attrition and not to reduce the rank of current 
employees as part of staff reduction measures.  

 
 1. The city reserves the right to determine the number of stations, the total staffing of the 

department and the number of apparatus used by the department; however, if the city 
closes a station or stations on a temporary or permanent basis, the following shall 
apply to any station closing: 

 
  a. No employee shall suffer a loss of rank or pay as a result of a station closing. 
 
  b. The city shall assign such an employee to a station where a permanent or 

temporary vacancy exists in the employee’s rank, notwithstanding the provisions 
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of Article XVI, B. or Article XVIII, A.; otherwise, the city shall assign such an 
employee to whatever duties are available in the fire department. 

 
  c. Any excesses in the authorized personnel within a classification shall be reduced 

through attrition rather than a reduction in force within the classification affected. 
 

*   *   *   * 
 
ARTICLE XLI. 

TERM OF THE AGREEMENT 
 
This agreement shall be effective January 1, 2010 2012, and shall remain in full force and effect 
until December 31, 2011 2014.  It shall be automatically renewed from year to year thereafter, 
unless terminated or modified as hereinafter provided.  Should either party desire to modify or 
terminate this agreement, said party must notify the other party in writing at least ninety (90) 
calendar days before the terminating hereof and present its demands in writing at the time of said 
negotiation.  The parties shall commence negotiations within thirty (30) days after receipt of said 
notification. 
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EXHIBIT C  
Page 1 of 3 4 

 
 

IAFF Pay Plan 
Effective January 2, 2011 

2.65% GWI 

    Grade   Minimum Maximum 

14-Tier 1 A 36,020.86 70,026.60 

(F14-Tier 1) H 12.7915 24.8674 

        

14-Tier 2 A 46,020.76 70,026.60 

(F14-Tier 2) H 16.3426 24.8674 
        

16 A 50,737.28 77,203.46 

(F16) H 18.0175 27.4160 

        

18 A 55,938.43 85,116.98 

(F18) H 19.8645 30.2262 

        

20 A 61,671.81 93,841.51 

(F20) H 21.9005 33.3244 
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EXHIBIT C  
Page 2 of 3 4 

 
 

IAFF Pay Plan 
Effective January 1, 2012 

0.00% GWI 

    Grade   Minimum Maximum 

14-Tier 1 A 36,020.86 70,026.60 
(F14-Tier 1) H 12.7915 24.8674 

        

14-Tier 2 A 46,020.76 70,026.60 
(F14-Tier 2) H 16.3426 24.8674 

        
16 A 50,737.28 77,203.46 

(F16) H 18.0175 27.4160 
        

18 A 55,938.43 85,116.98 
(F18) H 19.8645 30.2262 

        
20 A 61,671.81 93,841.51 

(F20) H 21.9005 33.3244 
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EXHIBIT C  
Page 3 of 3 4 

 
 

IAFF Pay Plan 
Effective January 13, 2013 

1.00% GWI 

    Grade   Minimum Maximum 

14-Tier 1 A 36,481.00 70,726.94 
(F14-Tier 1) H 12.9549 25.1161 

        

14-Tier 2 A 46,480.90 70,726.94 
(F14-Tier 2) H 16.5060 25.1161 

        
16 A 51,244.72 77,975.60 

(F16) H 18.1977 27.6902 
        

18 A 56,497.69 85,968.26 
(F18) H 20.0631 30.5285 

        
20 A 62,288.51 94,779.80 

(F20) H 22.1195 33.6576 
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EXHIBIT C  
Page 4 of 4 

 
 

IAFF Pay Plan 
Effective January 12, 2014 

2.50% GWI 

    Grade   Minimum Maximum 

14-Tier 1 A 37,643.16 72,495.10 
(F14-Tier 1) H 13.3676 25.7440 

        

14-Tier 2 A 47,643.06 72,495.10 
(F14-Tier 2) H 16.9187 25.7440 

        
16 A 52,525.72 79,925.12 

(F16) H 18.6526 28.3825 
        

18 A 57,910.20 88,117.43 
(F18) H 20.5647 31.2917 

        
20 A 63,845.76 97,149.18 

(F20) H 22.6725 34.4990 
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EXHIBIT E - Health Benefit Plan 
Page 1 of 2 

 
The city shall maintain its present health benefit plan for employees and dependents during the 
term of the agreement.  The actual plan documents, as amended, shall be the basis of any final 
interpretation of the health benefit plan. 
 
Employees shall have the option to elect not to be covered under the city’s health insurance 
program provided they give written notice two (2) weeks prior to the first payroll period of a 
month. 

 
PREMIUM EFFECTIVE JANUARY 1, 2012 
 

Coverage Type 
New Rate  

City 
New Rate 

Employee/Retiree 
New Rate Total 

01/01/12 
Single - Active $424.26  $106.06  $530.32  
Family - Active $1,107.34  $276.83  $1,384.17  
R <65 >50 $424.26  $106.06  $530.32  
R >65 $0.00  $276.82  $276.82  
R <50 $0.00  $530.32  $530.32  
R <65 >50 & D <65 $424.26  $959.91  $1,384.17  
R <50 & D <65 $0.00  $1,384.17  $1,384.17  
R <65 >50 & D >65 $424.26  $382.90  $807.16  
R >65 & D <65 $0.00  $1,130.65  $1,130.65  
R & D >65 $0.00  $553.67  $553.67  

 
Effective January 1, 2010 2012, the employee’s share of the New Rate Total will be 20% and the 
employer’s share of the New Rate Total will be 80%. The increase for the New Rate Total 
effective January 1, 2010 2012 will be 0% over the prior year.  
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EXHIBIT E - Health Benefit Plan 
Page 2 of 2 

 
PREMIUM EFFECTIVE JANUARY 1, 2013 
 

Coverage Type 
New Rate  

City 
New Rate 

Employee/Retiree 
New Rate Total  

01/01/13 
Single - Active $428.50  $107.12  $535.62  
Family - Active $1,118.41  $279.60  $1,398.01  
R <65 >50 $428.50  $107.12  $535.62  
R >65 $0.00  $279.59  $279.59  
R <50 $0.00  $535.62  $535.62  
R <65 >50 & D <65 $428.50  $969.51  $1,398.01  
R <50 & D <65 $0.00  $1,398.01  $1,398.01  
R <65 >50 & D >65 $428.50  $386.73  $815.23  
R >65 & D <65 $0.00  $1,141.96  $1,141.96  
R & D >65 $0.00  $559.21  $559.21  

 
Effective January 1, 2011 2013, the employee’s share of the New Rate Total will be 20% and the 
employer’s share of the New Rate Total will be 80%. The increase for the New Rate Total 
effective January 1, 2011 2013 will be 0% 1% over the prior year. 
 
 
PREMIUM EFFECTIVE JANUARY 1, 2014 
 
Effective January 1, 2014, the employee’s share of the New Rate Total will be 20% and the 
employer’s share of the New Rate Total will be 80%. The increase for the New Rate Total 
effective January 1, 2014 is capped at 15% over the prior year. At no time will the New 
Rate Total health insurance premiums paid by IAFF employees and retirees be higher than 
any other City bargaining unit. 
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LETTER OF UNDERSTANDING 
 
The City of Moline, Illinois, (City) and the International Association of Firefighters (IAFF), Local #581 have 
met, discussed and agreed to the following: 
 

1. That during the negotiations which resulted in a labor agreement executed in May 2012, effective 
January 1, 2012 through December 31, 2014, in exchange for certain other contract terms, the City 
agreed to not lay off any members of the union for the period of January 1, 2012 through      
December 31, 2014 only; and 

 
2. That the Union is concerned with the enforcement of the above mentioned no layoffs provision; and 

 
3. That the City and the Union agree that alleged violations of Article XXXIII, Paragraph G, Subpart 3 

are subject to Article IX, Grievance Procedure, notwithstanding Article IX, Subpart A; and 
 

4. That the actions taken here do not create a past practice of any kind and that this Letter of 
Understanding shall not survive or extend beyond the term of this Labor Agreement and all parties 
expressly agree that this Letter of Understanding shall not constitute a past practice of any kind nor 
have any precedential value to any other case arising under the terms of the Labor Agreement nor 
shall it be evidence of same in any interest arbitration, save the enforcement of the terms this Letter of 
Understanding. 

 
The parties hereto have caused their duly authorized agents to sign this Letter of Understanding this _____ 
day of May, 2012. 
 

IAFF, Local #581    City of Moline, Illinois 

 
 
By: _______________________________________ By: _____________________________________ 
 Brian D. Vyncke, President        Lewis J. Steinbrecher, City Administrator 
 
 
By: _______________________________________ By: ______________________________________ 
 John S. Heller, Vice President       Alison M. Fleming, Human Resources Manager 
          
 Approved as to form: 
  
 
 By: _____________________________________ 
        Maureen E. Riggs, City Attorney 



Council Bill/General Ordinance No. 3014-2012 
Sponsor______________________________     
 

AN ORDINANCE 
 

AMENDING Chapter 20, “MOTOR VEHICLES AND TRAFFIC,”  of the Moline Code of 
Ordinances, Sec. 20-5128, “IMPOUNDMENT FOR UNPAID VIOLATIONS,”  
by repealing subsection (h) in its entirety and enacting in lieu thereof one new 
subsection (h) relating to the same subject matter. 

_______________ 
 
BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY OF MOLINE, ILLINOIS, as follows: 
 
 Section 1.   That Chapter 20,  “MOTOR VEHICLES AND TRAFFIC,”  of the Moline Code of 
Ordinances, Sec. 20-5128, “IMPOUNDMENT FOR UNPAID VIOLATIONS,” by repealing subsection 
(h)  in its entirety and enacting in lieu thereof one new subsection (h) relating to the same subject matter, 
which shall read as follows:  

 
“ARTICLE V.   STOPPING, STANDING AND PARKING 

 
DIVISION 1. IN GENERAL  

 
 SEC.  20-5128. IMPOUNDMENT FOR UNPAID VIOLATIONS.    
   
  *  *  *  *  *  *  
 
 (h)  The fee for impoundment by immobilization shall be one hundred dollars ($100.00), and the fee for 
impoundment by towing shall be as follows:  
  
 (1)  Forty Dollars ($40.00) for vehicles less than one ton;   
 (2)  Seventy -Five Dollars ($75.00) for vehicles of one (1) ton weight or more;  

(3)  Plus Twenty Dollars ($20.00) additional towing fee if a dollie is used for an immobile vehicle;  
(4)  Plus Forty Dollars ($40.00) per one-half hour of use of a small wrecker in an extraordinary event 

                             requiring additional equipment; 
(5)          Plus Seventy-Five Dollars ($75.00) per hour of use of a medium wrecker in an extraordinary event 

                             requiring additional equipment; 
(6)         Plus ninety dollars ($90.00) per hour of use of a large wrecker in an extraordinary event requiring 
              additional equipment. Oxygen demand index       

 
*  *  *  *  *  *  

     
 Section 2.     That this ordinance shall be in full force and effect from and after passage, 
approval, and, if required by law, publication in the manner provided for by law. 
    

CITY OF MOLINE, ILLINOIS 
 

             
       Mayor 
             
       Date 
 
 
 
 
 



Council Bill/General Ordinance No. 3014-2012 
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Passed:       
Approved:       
 
Attest:        
            City Clerk 
 
Approved as to Form: 
 
       
City Attorney 
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